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” JBCCI-X
COAL INDIA LIITED
'COAL BHAVVAN

KOLKATA-7001568

. Mo. CILACBBABCCX/ME7

T MEW TCOWMN, RAJAREHAT,

Sub Cansﬁfujmh af JBQE’I—R

. Dated: 1&.’_!1.'2&-’_16

R and four Cantral Trade Unions:-

¥ Hapmsentmq Manaﬂemant

6 'ciaéiémaﬁ,- oi. |
52  Directar (Pers. &m}. CIL
Q3" Director: {Finance), CILACND,. EﬁGL
04 Bireretor (Technicah), €Ik
05 .._Ghafrman—cum—hdg E)lrectﬁr COWBCOL
Lo Lgee - Chairman-ocumi-Mg. Directer, WEL
D? --iﬂhainnan-cumfmg ‘Dissctor, SEGL

08 '-:Gi-ramnan-cumah&g Diractor; MCL
3 © o RgC -iChairman-cumaMg. Dirsctor, ML
18 Bleetor (Persomnel), NEL
I iDir&&t&r"{F’érﬁanné‘l}'EGL :
S 12 - aﬂhamﬂanﬁumulv!g Diractor, ECUE&GQL* |
1 13 chaiman-cumdig. Ditestor, SCCL
14 Diretor (PAZW), SCOL

. _ Total: 14 slots
* would be filled-up in due course :

4

1. ' ' in terma uf fetter No. 55@11&!2&1 5-PRIWA dated 19:04.2016 c:f Shri Swe:et
E _ Kumar, Under Seerétary fo the Gevt. of India, Ministry of Coal, the JBCCI-X is hereby
.. consfituted o neystiate Wags Agreement for. Non-Executive Employees of Coal India-

“Limited & its subsgidiaries and SLCL with the falimmrmg fepre‘semtatwes frerathe Management

. Chaiman (Ex-Officio)
.E.Memher Senretaw {Ex—ﬁff‘cmj
Member L

_:-Member
Member ¢ -

L Member
- Mertber: -
‘Member
Memiber

M_s. Tﬁpﬁ Parag Shaw, General Manager {F*Hrs.fﬁapéal}, Clt vl act :a's a {}ﬂmdmw
of JBCCX and she will be assisted by the Cors Team of JBCCH at CIL (H@rs.).
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Representing Workmen

HMg

81 Shit Nathulal Pandey

02 Shi Rajendro Prasad Singha .

.03 Shri Sanjeev Singh

04  Shr Uma Shanker _Siﬁgh

BMS

01 DrBK Rai

.. 021 Stk Pradesp Kumar Dutta

03 ‘SheiBrojendraKumarRay

04  ShiY N Singh

© ot shiRamendrerKumar

202 -GhilSeetharamsidhy.

08 ShiR-CSingh

S0l - ShiDD Remanandah

02 ShriBansa Gopal Choudhary

83 ShAMNarsinibia Rao

Member

Mernber .

Membear

Member

 Mamber
. Member -
Meniber

Member

 Momber:

Memiber

Member

Meémber

Total: 14 siots

‘Cond,.. 8



g1  Shii Riaz Ahmed Alterriate Member

ez : _S‘hﬂ Raghwaﬂ Raghuﬂandan_' - Aligrate Member
gy B S Kaﬂi:PHnﬁie:y DI E’Jte_;rr;ﬁt&!ﬁ’lamﬁéi&, EEITEEI,

04 Shri Rajesh Kumar 8mgh - Alternate Memmber

1 - Shi Bindeshwari Prasad Attemate Wember
.02 Shri A Srintwas Rag | - _-#itemafe'-w{amber .

© 53 SheiLatty Jaganmohan. ' Alternate Member
. o i { axman Chendra - Afernate Mewbsr

L mw

| ﬂ1 st Lak‘nan aLal M-ahm S pliesiate Member |
g Bk AshokKamar Dubey © plteraste Member
03 Shii Haridwar: Bingh - L ﬁ%terﬁatehﬂamber

" CITY.

GT " shr‘:SHBe'g L o ':'?Xitematé':!ﬁ!émﬁer
e OB ghid Ssedht L AlemateMember
f'ﬂ:fﬁ..- S I‘aﬂ;anasr Kurrtar Ghatteriee o -ﬂltéma'ta;ﬁa!é;mher' o

. - Total : 14 sluts
Thé-daie’-nf'meéﬁﬁg of the JBECIX shall be nofi ed separately

. . Tha four stots of Trade U ﬂ pmsentathres in respect of INTUS waurd be give
w : subject to the outsome of the WPEG) 81632016 in tha matterof INTUC ~vs- [2:4
‘ : & Ors, Representation of Managsmenf ico, would be added as;canmgﬁr :

Diree:"er {P&iﬁ‘,i, CIL

- &
. Member Secretary-, JBCG; ?
Bistribution: . '
Al Members & Altemnate Members of JBCCIX
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0.1

PREAMBLE

The wage structure and other conditions of service including fringe benefits of the employees
in the coal indusiry were covered under the recommendations of the Central Wage Board for
Coal Mining Industry as accepted by the Government of India and made applicable with effect

from lﬁﬂ' Angust, 1967, National Coal Wage Agreements were operative as under:-

NCWA PERIOD SIGNED ON TENURE
NCWA-I 01.01.197510 31.12.1978 | 11,12.1974 4 ¥rs,

1 NCWA-TI 401.01.1979 t0 31.12.1982- | 11.08.1979 4 Yis,
NCWA-ITT {01.01.1983 10 31.12.1986  :).11.11.1983 4-Yrs,
INCWA-IV 1 0L01.1987 t0°30.06.1991 -{27.07,1989 4.:% Yis
| NCWA-V _[81.07.1991 1o 30006.1996 | 19.01,1996 5 Yrs.
NCWA-VI +101.07.1996 to 30,06.2001 {23:12.2000 3 ¥is.
| NCWA-VH |:04:07.2001 10 30.06.2006 " *1115.07.2005 5 Yrs:
| NCWAVII] <] 01.07.2006 to 30:06.2011 - ]24:01.2009 3-Yrs.
I NCWA-IX 181.07.2011 10 30.06.2016- '{31.01.2012 3 s

As the operation of the National Coal Wage Agreement-IX was upto -313“1 June, 2016, JBCCI-~ :
X was constituted-in terms-of fetter No, 55011/3/2015-PRIW=1 dated - 19/04/2016 of Under = . -

Sceretary, Govt of Indiz, Ministry of Coal, New Dethi to negotiate wage agreement .of non-

executives employses of CIL& its-subsidiaries and-SCCL.

The cormposition of the IBCCI-X is.as indicated below : -

' “Representing Management:of CIL & SCGL

1. Coal India Limited and its‘Subsidiary: Gompanies
2. Singareni:Collieries-Co. Tad. '

Total

Representing 4 Central Teade Uaions operatingin. CIL&E:

i. -BMS
2. HMS
3. CAITUC
¢, CITU

‘No.of members

Ny T
02

13

SCCL-  No.of members-

Tatal

04
04
03
03

14

INTUC has been given 4 representation but the representatives of INTUC could not participate in-

the deliberations due to the order of Hon'ble Hi
8152/2016 (INTUC Vs Union of India &others),

gh Court of Delhi in the matter of WP(C) -

There were @ meetings held and after detailed deliberations both the parties attived at an
agreement in the matter of wage structure with fitment bensfits, fringe benefits, service conditions,
Welfare, Safit‘}fﬁncial security {Pension, Post-retirement benefits) and other matters,

Nt
7

L
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Chapter -1

1.0 Scope and Coverage

1.1 The Agreement shall be called the 10" Wage Agreement for CIL & its Subsidiaries and
SCCL and will be effective from 1.7.2016 to 30.6.2021.

1.2 This Agreement shall cover all categories of employees in CIL & its Subsidiaries and
SCCL which are functioning and may be functioning under these coal companies.

1.3 The scope of the agreement covers the wage structure including Dearness Allowance,
Aitment in the revised pay, fringo benefits, service conditions, welfare, social
security/pension, safety, medical & other matters. as: cﬂntamed in the different chapters-

of this:Agreement.
%@}\;‘j
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2.0

2.1.0.

2.2.0

221

2232 "The break up of the minimum wage of Rs.29394.23 permonth orRs. 1130, 54 per. day as o’

Chapter— I

Wages, Wage Structure and
Dearness Allowance

- Compouent of Wage

The wage of employeess shall consist of ;-

{a) Basic Wagé

(b). Special Dearness Allowance’ (SDA) at the rate of 17.95% of attendance bonus ar
1.795% of basic wage representing computed fringe benefits of aitendance bonus, such
as coniribntion of provident fund, payment in lien-of profit sharing bonus, gratuity etc,

(¢} Varidble Dearness Allowance (VDA) linked to the All India Consumer Price Index:
Number for Industrial workers (Base 1960 = 100°) (hereinafter called  Index Number)
adjustable quarterly depending on variation in' Consumer Price Index number abuvr:

6117,

Minimum wage

The revised minimum wage for the lowest paid-cmployes on surface in the companies -
- eovered by the Agreement shall be R¢.29394.23 per month or:Rs: 1130:54: per-day at the All -
India‘Average Consumer Price Index Number for Industrial wotkers-(Base 1960 = 100) at-
6117, This.amount includes the minimum guarantecd ‘benefit-of Rs.4899;04 per month or -

Rs.188.42 per day .

1° July, 2016 linked to ATCPI No.6117 will be as indicated-below:

Per day (Rs) Per Month:(Rs:)
| Pre-revdsed. | Bevised | Pre-revised? Rewvised

a. | Basic Wage/Pay 604,331 1014.27) - 15712623 2629297 .
b. . |'‘Attendance Bonus : 60430 dD1.12 - 1571260 2628.30

' 1@ 10% of basic-wage * : R

K Special DA 10.85 18.185] . 282.04 4?.1.95": g
d. Varfable A 256.51 il B9258.27 0.00]
Total 042,12 24495 14
Minimum Guarantaed .-

| Benefli{2042) 168,42 48499.04
.Total: 1130.54] 1130.54] 29394.23 29394.23

The- Variable Dearness Allowance will vary according to tho shift of the Consumer Price

Index Number overipl 17 as on 1.7.2016, as detailed under Clause 2.6.0.-

I
P

.\D
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2.3.0

2341

232

233

240
2.4.1

242

2.5.0

2.6.0-

@W% J\My

Basic Wage Structure

The revised Basic wage structure for different categoﬁes, skills and grades, covering daily
rated and monthly rated employees as worked out on the basis of this Agreement are detailed
untder Annexure-ILA.

The revised Basic wage structure for different categories, skills and grades, covering daily

rated and monthly rated employees for Assam (North Bast) Coalfields including Excavation

are incorporated in Annexure-IIB.

Wages of Piece-Rated Workers

The rates of basic wages of different group of Piece-rated workers together with the rates of -
fall back wages ete, are incorporated in Chapter — XiT,

Attesdance Bonus

The attendance botus will continue to be-paid quarterly af the rate of 10% of Basic wage.

As computed, fringe benefits on Attendance Bonus are being ypaid as Special Deamess:

-Allowance {SDA) along. with wages, the quarterIy bonus shell not.dttract: aty . other fringe

baneﬁts

_':S_pcclal Dearness Allowance

Special Dearness Allowance shall-attract fringe benefits-such-as Provident Fund, paymentin. -~ .. -
lieu of Performance Linked Reward ‘Scheme and gratyity.etc., the computed fringe benefits:

which -have been worked out.at the rate of 17:95%-of sAttenilance Bonus-or :1.795% of the

‘basic wage- of the employee, will :contitue o be ;paid and:the-same will-he-called :Special: - -
Drearness Allowance. This amount & the Jewest minitun sbasic -wage-of Rs.2629297 a5- ... « .-
computed would be Rs.471,96. The: compnted fringe benefifs. on-Attendance Bonus called-
‘Special ' Dearness . Allowance - will -also attract -all- fﬁnge :benefits applicable ‘to Dearness . -

Allowance.

Variable Dearness Allowance - : -
It is agreed to pay 100% DA Newtralization: for- aIl the employees drrespective of their basic:

pay. “The rate of VDA payabie w.c.f. 1.7.2016:is tabulated under Amnexure — VDA, The: - .
Variable Dcatness Allowance at AICPI 6117 (Base 1960 = 100} shail be “NIL’® as on

1.7.2616. The VDA will be revised quarterly and paid on and from lﬂ March, . IST' Tune, 1'St

September angd 1% December of every year on the basis of average of AICPI Number for th
quarter ending December (Oct-Dec), March (Jan-March), June {April-hune) & September
[Jul}f SE—]) respectively.

"@-w
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2,74

2.3.0

23.1

Minimum Guaranteed Bencfit,

All employees covered by this agreement who were on the rolls of different

units/establishments of Coal Companies as on 30" h June, 2016 and continued to be on the
rolis on 1.7.2016 will be given a minimum guaranteed benefit @ 20% of total emoluments
(Basic + DA + SDA + Attendence Bonus) as on 30.06.2016.

Fitment of Time Rated & Monilily Rated employees.

- The existing-fotal emoluments of an employee, as on 30.6.2016 comprising: of Basic Wage,
VDA, Special ‘DA, Attendance Banus and MGB @ 20% .of emoluments, will be added

+ . together and amount so arrived. at will be.divided.into Basic Wage, Attendance Bonus ( @

2.8.2

2.9.0

"10% of basic pay) and Special DA (@ 17.95% of- Attendance Bonus ).

A few 111ustratmns of fitment of employees on rawsmn'crf_pa}' are given in“Anncxure— ..

HC™,
‘Date of Annual Incremerit :

" Date.of anmual increment sha'll notbe: changcd and will-remain the same.

" 2.1000

2110

- Rate of Increment

Rate of § increment shall:be fixed: 1@ 3% of basic wage-of each categmj*f srade on prograssive -
:basm :

Service Linked Promotion-Applicable:as:perT.1:No: zﬂgdated ﬂl 12, ZEII] Tof NCWA-‘.’IH’

‘and thareupﬂn larification dated 1%/06/2047,

S
q %
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3.0

3.1.0

32.0

3.3.0

3.3.1

332

333

340

34.1

3.5.0

331
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Chapter 111

Wage Rafes, Work Norms ete.
For Piece Rated Workers

WORK NORMS AND JOB DESCRIFTION

" The grouping of piece rated workers, the work norms and job description for them shall be as

laid dﬂwn under the National Coal Wage Agreement-I and Implementation Instruction No.69

dated 8 ‘October, 1986 (vide “Beoklet on Nomenclature, Job descnptmn an Categnr:zatmn
of Coal employees™) as amended from timeta time. o

The rates of wages and workload for-different groups of I’leae-ratad workers are given i
Annexnre-IITA, B- & D,

Workload and Rate of Group wages for Piece-Rated Miners. and Lnnders in Maﬂh}ra D

Pradesh, Chhattisgarh-and Maharashtra Coalfiels.
‘The existing workload for <miners and ‘loaders.of - Maﬂh;ya ‘Pradesh, Chhamsgarh and o

" Maharashtra Coalficlds would remainunaltered.

Tha foliowing shall be the revised.vates of wages:for workload -of -I00-¢ft.; -and 118 cft e

respectivety in Madhya Pradesh; Chiuitisgarh:and-Maharashiza-Coalfields, -

Forworkload. For workload

-of 100 i, of-118 cft.
Existing rate R=-821.89 Rs. 969.80
Revised ratewef 1.7.2016 - W= 137532 N Rs. 1622.83

The Fall Back -wages in respect of 'Plece-rated -miners. and - Joaders -in :Madhya Pradesh,:- -

-Chhattisgarh and ‘Maharashtra“Coalfields wonld -be - 100% of ‘the revised rafeés mentioned. -

ahove.

‘Wages for work abgve theworkload for piece-rated workers.

For workload in excess of the prescribed workload, a Piece-rated worker shall be paid pro-
rata increase in the basic picce-rate as weil as Special Deamess Allowance and Variable D.A

Fall Back Wages

- Basic fall back wages in respect of different Piece-rated gronps shall be as indicated in

- Annexure-IlI A & B, In addition, they will get SDA, VDA, SPRA, Compensatory MGB if

any, as applicable io them on full work nOrms,
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352

353

3.6.0

3.7.0

371

Y-

Thete will be daily review of earnings of Piece-rated workers to ensure payment of fall back
wage which will be inclusive of lead and lift, but net tub pushing allowance. The Fall Back
wage is payable in case the piece-rated workers fail to fulfll the work norms on account of
factors for which they are not responsible, for exampie, insufficient supply or non supply of
tubs or breakdown of haulages or power shut down. No fall back wage is, however, payable if
a worker fails to fulfill the work norms duc to his fault,

The case whete Fall Back Wage are paid continuously, the case will be monitored
periodically to ensure effective control,

Mechanised Face crew/Multiskilled job

In order fo introduce the concept of Mechanised Face crew/Multiskilled Jobs, the Technical. -
Sub Committee to be constituted by Standardization Committee which -shall examine and -

submit their recommendations within six months for implementation.

Piece-Rated Trammers

In-ease of revision of unit-rateﬁf'-tmnmers-.6ﬂ'acﬁve:fmmul?q;t.zlu1};, 22016.the workload and. the - -

rate per tub for. them should be fixed at Unif level by bi-partite negotiation:-in such a way that

the normal earnings-is not-less than corresponding :pay: 6f Catilll ice, ‘Rs.1305:16 (basic per- - - )
¥). The workload and rate .of payment would-be reviewed ‘periodicaliy. when. changes-in. -

gondition.of work oceur,

3.7.2

The piece-rated -trammers will :be :given-an . increase ‘in. their -consolidated- emaoluments. . -
“eonsisting of basic wage, attendance bonus, varisble:deamessallowance and :special DA so-as-
‘o give them-a minimum ‘benéfit of 20% of total:emolumerttsasion. 3006, 2016 on the aAverage -

‘total emoluments inclusive-of basic, attendance honus, VEA and "SDA :dn.evolyin g the piece-

3.7.5a)

rate, the average number of tubs-trammed during the six-menths period from :lﬂ:lmuary 2016 . ..

to Sliil'ﬂ1 June, 2016 will be taken info consideration. -

Whers the work performance of trammers Tor 3 period:of six months with effect. from 1°F

January, 2016 is more or less the same as-compared-1o the working norm/standard fixed

"before this agrecment comes into foree -i.e. prior 10:1.7.2016, the revision of. tratnming -

‘rates:will be made according to the above clauses,

b)  Where the work performance is below the norms, the norms will be-so revised so asto

give them the benefit as stipulated above,

©)  Where there are wide variations in the work performance on the higher side against the

work norms as referred to above, the work load should be s0 adjusted as to ensure that
increase in total eamings does not e:s&?eed 20% of the total emolument ( Basic + DA +
SDA -+ Attendance Bonus) as on 30 June, 2016. However, this will be subject to the
workload and pay stipulated at para-3.7,1 : oo
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3.8.0 Other Piece-rated workers,

3.8.1

3.9.0

39.1

392

3.0.3

In respect of other Piece-rated workers for whom no specific workload and group wage has
been fixed, it is agreed that thefr wage rates will be ravised by giving them the same
percentage increase in the group wages of the relevant group, Where there is no such group
wage the same percentage of inerease as in the case of minersfloaders (Group -VA} will be
given subject to a minimum increase of Rs.412.23 per day in basic wage,

Slurry/pond Piece-rated workers.

Joint. Commiites at the Company level will decide the work lpad and wages in respect of - -
slurry/pond Piece rated workers within a period-of 3 :months positively. - '

Lead & Lift and Tub Pushing Rates

-Lead, lift-and fub pushing rates for miners and loaders shall be revised as indicated in

Annexure— IT C{)

-Lead & lift for Overburden removal workers shall be revised as indicated in Annexoye ITT

C (i)

~Lead- & lift rates for Piecs rated workers ofher than miners and loaders.including-wagon

- loaders will be as indicated in AnnexureJII C {{il)

3.10.0

Lead & Lift Payments to be Basic Wages

| Lead & liﬂ-pa}mcnt will be'treated as basic wages forallpurpose.

- 3.11.0

CH PN

‘Minimum Guarantced Bencfit, Spccial Piece-rate Allowance/Fifment . of Piece-Rated .
Waorkers in the Revised Grovp Wages.

The minipmim  guaranteed benefit @ 20% of  Basic «{j.e. Group . Wages + SPRA +

Compensatory MGD if any) + DA + SDA + Attendance Bonus as-on 30,006,201 6. There will - -

be no change in.the Group Wages as fixed in terms.of clause 2.210.

3.11.2 Special Piece-Rate Allowance

FPiece-rated workers who were on the rolls on BGﬂl June, 2016 and continned to be 30 on lst
July, 2016, the following amount, as indicated against each grovp, will be paid as SPRA
annually in addition to their existing SPRA, to provide motivation for achisving higher
productivity. This will be effective from 1.7.2016, {Hawaver, the SPRA will accrue from the -
a:tmwersary date of employee concerned). .




iz

S.PER.A.
Group | Rate of Annual SPRA {Rs, per day)

As per MCWA -IX Hevised Rateg

w.af, 1,7.2011 w.ef, 1.7.2016
I 15.22 253,47
1 15.54 ' 26.00
111 15.90 268.61

IV 16.01 26,79

Y 19.8% 33.25
VA 15,53 ' 33.43

SPRA will be increased by 3% annually,

SPRA already dratn on #nd from. 1% July, 2016 onwards will be adjusted and the emplayess
will be entitled to the payment of difference between the rates agrecd {0 herein-above and the
poyment already made 1 them. ' ' : '

The matter of payment of SPRA to the miece-rated. employee working in MP, Chhattisgarh,
MBaharashtra and Assam shall'be deliberated and decided {n the Standardisation Committee,

“3.11.3 ‘Piece-rated workers appointed -on or after 1* July, 2016-willalso’*be entitled to- earn thie
‘Special Piece-rated Allowance after completion of one year-continuous service in the manner,

time rated. workers are granted annual increment as-per-LL :No.24- dated -01712/201) of -

NCWA-VIIL,

3114 T-’!;i%_gSpccial Piece-rate Allowanee will not connt:for cnmpﬂtatiunajf:{rﬁhTatcsﬁbiece—ratesfpm- :

rata payment for additional tubs. This amount- will; howexer, festreated-as basic For-all ‘other
purposcs, : '

3,12:0 Graatof one Additiona! SPRA m-Piec&Ratcd"-Wurkm-ﬂmﬂ:ﬂeammaiinﬁd:in the seme -
group for ‘a: period of seveafeight years ‘in . respect :of ‘underground and surface

respectively, :
NOTE:

While -an-employee engaged.in a lower group is-temporarily-engaged. in-higher group. and
subsequently reverted to lower-group, the period-spent. in:work: of higher group.will ba'treated -
as-having worked In lower group. Where the-employee'is engaged'in woik of different groups -

involving frequent changes in group.wages, all such casgs-orany: other dispute as to whether-
due to change of group, a piece-rated employee will ‘be.eligible for one additional SPRA or -
not, the matter related to SPRA will be mutually settled in the Standardisation Committes,




2 =g e

B R e B A A R R

AR e T

ik

4

4.1.0

_ Chapter-IV
Underground Allowance

The Underground Allowance shall continue to be paid to those employees working

- underground as defined under the Mines Act. 1952 and Regulations framed thersunder.

4.2.0

43.0¢- The Underground Allowance shall be treated a5 Wagcs as hitherto’and w1I1 be taken into -

A
:".iii{:'?: .

v,

¥,

wil,

Underground allowance shall be 9% of revised Basic as on 01/07/2016 and amount so arrived
at will be frozen for the entire period of this agremnent The revised UG allowance will be
paid with effect from 01/07/2016, .

In casa of ‘Assam (MNorth East.CoaIﬁaIdS). -UnderETﬂund"afluwance shall be 10:5% of revised - -

Basic ag on 01/07/2016 and amount so arrived- at will be frozen for the entira period of this

‘agreement. The revised UG allowance will be paid-with effect-from 01/07/2016.

account for the following purposss:

- Caleolation of Earned Leave/Anmal T:eave wages
. Payment-of National/Festival holidays,

Sick leave/Casual-leave with-wages -
.::'D.ver-ﬁma. allowance

‘Gratuity and Post Rf—;tirement-'Eﬂnaﬁt-i-Sbheme

-'Co_nn'ibuﬁan'tcwérda CMPFother contributory Provident Fund

“Injury on-Duty
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Chapter-V
Allowances

310 Special Allowance : (To be paid w.e.f, 01/07/2016)

It will be paid @ of 4% of revised Basic as on 01/07/2016 and frozen in absolute amount for
the entire period of this agreement. This revised special allowance wiil be paid w.ef
010772016 '

3.2.0  Other allowances 1 (To be paid w.c.f, 01710720173
5.2.1. Washing Allowance

Employees who will be provided with uniform by the Management will be paid a Washing
-Allowatice at the rate of Rs 150/- per head. per-menth, In respect of Mursing Staff, however,

the amount of Washing Allowance. payable to- them. will be Rs 175/ per head per-month, - :
Where washing of uniforms is arranged by the Management, the Washing Allowancs willnot.” - ~
be paid.

: 322 Transport Subsidy

3.2.2:1 Employees who do not utilise Company’s: transportseither free or-on payment.of nofinalor - -
wsubsidised rate will be paid - transport - subsidy -atzthe sate. of [Rs, 23/- per-day of actual™ -
“attendance, : :

4.2.2.21n case-of an employee -tmnsfermdz’de_:plﬂyeﬂftd-Mﬂfhcriﬁﬁliiary,-'iif-sut:h-#mpluyee igtequired - -
-1o report at the old place:of-w.urk.'fmm.-whefﬂ.{hﬁfii&mgﬂir&d?tu:fapeﬂ-iﬂ'éﬂaﬁ‘naw-_p’.lam-of.worik-‘ i
for duty the existing arrangement ‘for transporting-them from the .ol icolliery to-the new /< - -
colliery wili continue. He-will, however; igetRe23H- periday:of aptual Atterdance as longas -
he is required to report'the:ald place oEwork, o T

5.2:3 Additional Transport-Subsidy

-Additional “Transport Subsidy/MNight Shift. &Howance at-he:rate of Ry: 35 per day of work: el 'f':'
will b&-paid-.m;thusc..in-the-.-Iastrshiﬂ-:;in:night&vﬁihéthér-;ittiﬂiﬂ:ﬁliet:l-iNightiShift:_hrthirtl shifor C° 70 v 7
shift commencing from 1400 PM:onwaris, S T IR

524 Conveyance Reimbursement

- Boooter/Moped/Motor Cycle (Twe Wheeler) conveyance reimrbursement will be paid at the
rate of Rs, 30/~ per day of attendance. Employees getting Conveyance Rembursement shall
not be entitied for Transport Subsidy, The existing employees who are having valid driving
license with ownership of the vehicle wili be eligible for conveyance reimbursement.

52.5 Nursing Allowanee
Nursing staff will be paid Rs. 400/~ per month as Nursing Allowance, .

Qm/ AR
@f@ﬁé’('
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526  Difficulty Allowance

3.2.6.1 Thin Scam Allewance Considering the special diffienities of piece-rated and time
rated/monthly rated workers in the face underground in thm seams the following payment
shall be made.

Rate of Payment:
(1} Seams above 1.5m thickness - Nil
{if) Seams of 1.meter to 1.5 maters thickness

"{a) An amount equal 10 5% of revised basic for basket lnadlng and 2.5% of E‘E—‘r‘lbbf.l basxc
for shoveling on'to conveyar. i

{b) An amount equal to 2% of revized basic for tima- ratcd manthl}r rated and other
Pmce—rutad workers.required to work at 4 place where height is between L.to 1.5 m.

A%
{1il) Seam below 1 meter thickness: Ls_eﬂ]‘he management: uaaumd that scams below 1 matm
. thickness wifl notbe worked-tillthe signing of'the next agreement. RPN
iefpr
5.2.6.2 . Working in Heavy Watexy Conditions - Underground Rain coats, Gum Yoots and hoods
c-sheli-be provided.need “based -to :such of the: wr:-rkmen who- are exposcd to- heavy watery -

condltlons in underground-mines.

52463 Travelling over Steep-Gradients Where: travelling over steep- gradiemts: exceeds 1000

meters and the average gradient:is<in.excess ¢f'1in 3, an.allowance of Rs. 10/ per shift will be . -

paid to each of the-workers sworking in such a:mine.or district or section: Where such tra:vehng': E
-exeeeds 2000 meters, this allowance will be Rs.207- per-attendance.- S

NOTE: For-this purpese, the average gradient-means the level difference between bottom of plt' :
or-ineline mouth-to. the. rlevant working place divided by the plan distince: between the two:-

places,

3. 2 6.4 Dust :

‘Workmen exposed to heavy dusty conditions at the place of work will be pravided with “Dust.
Mask”, Efforts will be made for effective dust suppression at working place so that orkmen
are not exposed to heavy dusty conditions.

32.7 Fuel Allowance

The cost of one LPG Cylinder (14.5 KG.) at Govi. rate will be reimbursed in. lien of free
supply of Coal
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Chapter —V1
Leave and National/Fesiival Holidays

6.0 Anaual Leave with Wages

6.1.0  Annual lcave with wages will be continued to be governed by the provisions of the Mines Agct,
1952,

Note; For the purpose of computation of attendance for defermining the eligibility for earmed

leave, all authorized paid leave (Sick Leave with full pay, Casual leave with pay, Maternity

leave with pay, Child Care leave days of absence on account of injury grising: out of
employment or on account of occupational disease with pay, as well as paid holidays) would
be included, These paid leave would, however, not earn any leave. '

6.2.0 The prevalent practices.in respect of Eamed Leave, Casual lzave and paid. festival hoiidays
will, however, continue if more favarable, All employeey posted in an establishment shall
avail same number of holidays and equal working lours, )

6.3.0  Accumulation of Earned Leave/Annual Leave with Wages,
Accumulation of Eamed Leave/Annual Leave will be 150 days prospectively,

6.4.0 * Encashment of Earned Leave,

. The workmen will be entitled to get encashment of eamed leave ot the tate-of 15 days per.--
.. year. On discontinnation of service due to death, retirement, superannuation ‘and VRS, the
" “balance leave or 150 days whichever-is less will be allowed for encashmen. :

6.3.0 Sink Leave and Special Leave

6.5:1  Theexisting provision relating to Sick Leave of 15 days with fifll-pay ina calendaryear wilt - .
continue. Sick leave with full pay will accumulate upto 120 days.prospectively. . s

6.5.2 Grant .of Special :Leave to employess suffering: from :Heast -disease, TE,-'.Gancer,.-Lep'mSy,','- -
Paralysis, Renal diseases, HLLV. and Brain. disease/diserder: - ' T e

Employees suffoting: from Heart Qisease, TB; Cancer, Leprosy and Paralysis, Renal .
diseases, F1.1.V. and: Briin diseases/disorder shall:be -pravted deave at 50% of wages:
- (Basic Pay+VDA+SDA) till ‘they are: decimﬂ.‘ﬁt.-ﬁy,ﬂw-ﬂnmpﬂi_;}f Medical Board or -
any other hospital to which the cases may be. veferred for trestment by the
Management-duly vetted by the company Medical Board. S

6.6.0 CasualLeave with pay
Employees shall be entitled to a maximum of 11 days of Casual Leave with wages in 1 calendar
year and those joining during the year shall be allowed to avail it proportionately, :

6,7.0  National/Festival Holidays ' :
Employees covered under this agreement shall be entitled to avail 8 {Eight) National/Festival , .
holidays =vith wages in 2 calendar vear. e : -

: Ty
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Chapter - VII
Visit to Mlome Town and Bharat Bhraman
‘J'..ﬂ_ Travel Assistance
7.1.0 Employees are entitled to travel assistance for vigiting their home town and for “Bharat

Bhraman” once in a block of 4 years, A lump sum amount of Rs.8000/- and Rs 12000/-
shall be paid for visiting Home town and ‘Bharat Bhraman respectively.

7.1.1 To avail the above facilily, an employee has to put-up attcndanca of 190 & 240 days for UG-

and surface respectively, in the preceding year,

7.1.2 "Where both wife and husband are employed:in the same cnal company, thcy will be jointly-

entltIed to the above beneflt,
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Chapter — VIII

House Rent Allowanece

8.1.0 HOUSE RENT ALLOWANCE(Other than Urban Areas)

3.1.1

312

House Rent Allowance shall be fixed @ 2% of revised Notional Basic as on 01/07/2016 and
frozen in absclute amount for the entire period of this agreement. to those emplayees who
have not been provided with residential accommodation, The revised HRA will be paid wef, -
01/10/2017. a

Payment of House Rent Allowarnice will be regulated as indicated below :

(@)

®

(<)
(d)

(e} -

®

‘Employees excepting those who have been allotted. the following types of house:

individvally will be eligible for House Rent Allowancé at the rate of 2% of revised
basic per month,

D Any pucca honse consisting of one or more rooms-with common Or separate

latrine and bah,

(i) House under New Housing ‘Scheme, Low Cost Housing ‘Schethe or single-

room, arch type tenements with latrine.and bath, -

-If 4 double roomed house has-been allotted-to two-workmen,both:the alicitees shall -
-be entitled to 50% of houss rent allowance-each. permonth-per-head. - '

It single reomed house is allotted to more:than one. person-of. if.a double roomed:~

house is allotted to more than two persons, ali-the-allottees sbal bewligible for-House - -
Rent Allowance at the rate 2% of revised Basic per-month; : e

'Employees who have been allotied a sedt in-the barracks-or mess-or hostel shall 'be ..

eligible for Honse Rent Allowancs :at-the rate- 2% .of: revised Basic persmonth. per -

-monih.

Where husband and wife-bothhappen to be employees and where'any one of them is -

.allotted the same-house of the type referred to in-Clause-{a) above, they shall not be -

entitled to House Rent Allowance.

Employees who have been allotted single room or Arch type tenement however will
be entitled to House Rent Allowance if the house is-not provided with separate or -

comemon latrine/bathroom, -
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; .
'8.1.3  House Rent Alowance for Employees in Urban Areas.
i _ :
: It shall be applicable from 01/10/2017 on the revised basic, as per Central Government’s
! Notifications/guidelines,
3
82.0 Houso Reat Recovery
8.2.1 No recovery will be made as house rent. from employees who have been provided with
' residential accommodation .
8.2.2: Eligibility/entitlement for allotment of different type of quarters 'will be .decided by
Standardisation committee SN S :
8.3.0 Recovery of Electricity Charges
83.1 In the Coalfield areas where the mnﬁ}ayees are provided with company quarters together with. -
clectricity by the Management, the employees will beTequired o pay-at the rate:of 1% of the < - -
monthly basic wage. B - '
:
é
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Chapter - IX
' Social Security
9.1.0 Life Cover Scheme
An amount of Rs.1,25,000/- will be paid under the Life Cover Schems w.e.f. 01/10/2017.
924 Worlkmen's Compensation Benefits:
It is agreed that —

9.2,1 The employees covered by ﬂus Agresment shall be entitled to the ben@ﬁts admlssii:-le under
The Employee’s Compensation Act. 1923, : : :

9.2.2  The benefits under the The Employes’s Compensation Act will not be affected. adversaly on - -

account of the revision of wages by this agreement,

9.2.3 An employes who is dlsabled due to- aecident arising. out of and during’ the course of . -
employment, will get full basic wages and dearnsss allowance: from-the date of accident 1l - . -
he/she is declared fit by the Company’s Medical-Officer. The disabled: emplovee will have'tor =7 ..
remain under- the treatment of the Coal Company’s "Medical (Officer or m a hospltal-" T

approved/referred by the coal company to be entitled to the benafit,

9:2:47: The compensalién shall be paid.on. the' basis-of the last avages-drawn- mmedlateljr befora the -
:;employse met with the accident. .

925 It is further agreed-that: the -payment of ‘wages - mads-to. employees «during. the pericd of -
temporary disablement due to accident-arising-ont.ofand incowseofemployment wilb notba- .« + .-

deducted from the lump sum amount - pavablestewands: m;npem&amn faran}' permanent,'--- -
partial ortetal disablement-rezulting thersfrom. :

9.2.6 “An-exgraba amnunt of Rs.50,060/- -will: be;paid-in-addition:to the-compensatidn under The-*. -« -
“Employee®s Compznsation Act-in.case . g dea:th 1o pmnanent tﬂ'tu] disab‘lmnent Tt will e

ffective from 0I/18/2017,

927 Anamonnt of Rs?5 lakh-shall be paiditothe next; E}f kln ﬂf an.employee in case of a fakil'nne - - -

accident,

9.3.0, 9.4:0 Provision of Empln}rmenﬂpaymcm of munﬂﬂy Tonetary compensation to- -
&950  Dependent

A commiltee is constituted under the chairmanship: of Director(P&TR), CIL consisting of
representatives of Trade Unions and Management to- finalise the scheme for employment or-
financigl benefits ta the dependent, The aforesaid commities shall submit the scheme
tentatively by 31 March 2018. Till then, status quo shall be maintained in respect of these

Q»%;; fuci 2 (1)
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2.6.0 Copal Mines Pension Scheme 1998 (CMPS-1998)

"To sustain the corpus of CMPS 1998, the JBCCI reconunends that both the employee as well

- a3 employer shall contribute equally ie. 7% of revised Basic & VDA after subsuming the

878

existing percentage of contribution. The deduction shall be made w.e.f. 01/10/2017. It will be

- funded subject to the approval of BoT/CMPFO/Gol.

Contributory Post-Retirement Medicare Scheme for non-executives {CPRMS-NE)

. An amount of Rs: 40,000/- shall be contributed by the employess on roll as on 01/07/2016 as
~-a membership contribution -and Management shall contribute: Rs. 18000/~ per member with

effect 01/07/2016.. In respect of employees, who. were. separated from the services prior to

-+ 01/07/2016; ro’ contribution will be made by the Management. However, these employees
.~ :(those separated: prior.to: (1/07/2016) <an join the scheme before 31 December 2017 by

2.8.0

9381

‘meking a contribution of Rs..40,000/-. The scheme will be reviewed after two years and the
bensiits under ﬂilﬁ scheme shallbe modified, if required.

(Eratmity

. The maximum-ceiling of gratuity-is Rs. 10 Jakhs, The amount shal! be enhanced as per the
o snotification received from the Govemnment.

SO
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: Chapter - X
Housing, Water Supply, Medical &
Educational Facilifies
10.1.0 House

— e R L L

10.1.1 All the standard houses to be constructed will be provided with electricity, water tap and fan,

10.1.2 The Standard houses which have not yet been provided with electricity, water tap and fan will
also be provided with the same. Other honses, belongmg to the companies for ‘which the
cccupants are not entitled to house rent allowance will also be provided with fan,

16,1.3 All quarters/hutments belonging to codl companics will be repaired and maintained by the
respective management. Adequate fund will be provided for this purpose,

10.2.4 Town Administration

- There will be a separate Town Administration Department in each Company with the
responsibility of maintaining the houses, water supply and sanitation. A Public Health
Engineei/Civil Engineer will be incharge of maintenance of water supply system in each
Area. The Town Adminisfration set-up is to become operative in three months' time from the
date of signing the Apreement.

1020 Water Supply

10.2.1 & is reiterated that water supply scheme will be provided so as to ensure supply of 15 gallons
of treated water per employes per day in quarters. Steps will be taken to ensurs that short
term schemes-are made to supply water till long term scheines become operative. It will also
be ensured that potable water is made available at work sites, Steps will be taken to ensure
that filtration plants are operative, o

- Hr3.0 Medical facilifies.

10.3.} Every endeavor will be made by the management to achieve the rate of one hospital bed for
100 employees. However, it will be ensured that the ratio of 1 to 100 will be achieved during
the pericd of the agreement. It is agreed that efforts will be made fo improve the quality of
medical services by providing infra-structural facilities and keeping other suitable measures
inchiding handing over the medical services to reputed agencies for Medicars. The
recommendation of the Kumarmangalam Committes will also be kept in view, Budgetary
provision would be made for medical services at 3 rate not less than Rs.3000/- per employee
per anium excluding capital expenditure and establishment costs for next five years.

1y
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10.3.2 The Ayurvedic system of treatment will be maintained and improved tpon to provide medical
facilitics to employees.

10.4.0 Ambulance

Each Colliery/large establishment will be provided at least with one Ambulance, All the
ambulances well equipped with necessary facilities will be kept in working order and made
available whenever necessary.

10.3.0 Pnenmoconiosis

10.5.1 In order that pneumoconiosis detected and facilities for arresting and core of the disease are

created, adequate machinery for the same will be established in each ¢ompany. Where such

. machinery has not been established in each coal producing company a Medical Board to deal

with problem of pneumoconiosis will be kept operational and will start functioning, Theso

Medical Boards would examine the cases of pneutnuccanmsm within 7 days of regeipt of
detection of pneumoceniosis.

10.5.2 If an employee is stopped from work by any competent authority because of detection of
pneumoconiosis and on the ground that his continmance In work will lead to detericration and
if the findings of Medical Board are to the effect that he was suffering from pneumoconiosis,
he will be paid wages for the entire period of sickness.

16,0 Educational Facilities and Workers Education

10.6.1 {a) .The existing practice of grantin-aid to Private Committee Managed Schools will
contimue. The Welfare Board of the Subsidiary company will regulate payment of
snch grants/evolve nonns for such payments,

(b} Where the workers come forward with their own contribution for the romning of
educational institutions, matching grants will be given by the Coal Companies.

10.6.2 Re-imbursement of tuition fees and hostel charges will be made to the sons/daughters of
employees who secure admission for pursuing Engineering degree in ali IITs & NITs and all
Govt, Engineering Colleges and Medical Colleges within India.

10,40 Canteen

10.7.F There will be cantéen in each of the CoHiery/Establishment, which will run on No Profit No
Loss basis, Utensils and fuel required by the cantecn will be supplied by the
Colliery/Establishment. Management may also consider providing financial assistance giving

@}( to the Canteen management Committce depending on the size and operstion of the canteen to

enable it to supply food articles at cheaper prices. :
4 " P%@
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10.3.0 Other Welfare Activities
10.8.1 Varions activities undertaken by the erstwhile Coal Mines Labour Welfare Organization such
as Preventive Health Care, Family Welfare, M.P.1., Games and Sports, Cultural programmes,
Adult Education, Community Development ete., will continie to be activated and
strengthened by the coal companies so as to improve-the quality of life,
10.9.0 Holiday Home/Rehabilitation Center
i ; . i
E 10.9.1 Efforts will be made to improve the facilities at existing holiday homes, rehabilitation centers
- and hostels. '
Eh
|
:
; oL .
:
! /_(-/(4-’(/‘//-—
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Chiapter—XI

Production, Productivity, Efficiency
And Industrial Harmony

11,1.0¢ Management and workers® representatives agree to cooperate for creating a harmonious industrial
; . envirenment conducive to tho growth and financial viability of eoal industry. With this objective in
: view, both the Management and workers® representatives are fully committed to the accomplishment
of the following tasks related to productivity, efficiency and industrial harmony:

» To endeavor to minimize the operational expenses and to increase productivity and profitability
* Uniecns will cooperate pusmvel}' and pro-actively to increase the productivity to the maximum
extent,
- »  Unlons will co-operate fully and effectively for optimum utilization of equipment in mines.
»  Taachieve targets of production and productivity at each Unlt, Area and Company level
| *  To ensure optimum utilization of resources like manpower, equipment, maierials, pawer ete, and
: ' to ensure that wastage of all kinds are minimized.

»  To strive to achicve increase in capacity utilization to the maximum extent.
* Introduction of appropriate new technology keeping in view the mining conditions in the country,

* To introduce multi-skili working including man riding wherever possible in conjunction with
mechanization of underground working.

* Tointroduce productivity linked incentive scheme af the production units based on Industrial
Engineering studies.

+ To undertake jointly a programume-of training and retraining of workers for introduction of new
technelogy and to cooperate in redeploymeit of trained workers.

R TE R TE L S

*  To cooperate int ensuring full equipment utilization.
+  ToCooperate in redeployment’ rationalization of manpower whenever called for.
+  To take joint steps to reduce absenteeism in mines,

» To evolve a participative culture in the Managmn-:‘mt in the Industry ai all levels and to ensure
* industrial peace and harmony.
+ Tosirive ncntmuuus}y to reduce cost and bring austenty so that financial health of the indusiry
wil} improve,
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"To ehstife Malhienance of guality of coal supfiligs toy the consurier to ensure consuiner

satisfaction,

Te cooperate in ensuring maximum level of safety and accident free working in coal mings
and ensuring good and healthy working conditions,

To ¢ooperate in introduction of a reliable information system to build up strong data base,

To eliminate wastage and misuse of free amenities like power, water, coal and medical
Facilities, etc.

To cooperative in improving the quality of life and implementation of weifare measures.

To monitor the effective implementation of jointly agreed objectives 3 Manapement —
Working Group will be constituted at the Apex and Subsidiary level. This Group will
examine targets in respect of all the objectives including the choice of technology and review
the performance every six months.

11.2,0 A commiitee will be constitnted at each company which will monitor the steps taken in this

ragard,
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Ch aj:tef ~X1I
General

12.1.0 The Trade Union representatives of JBCCI agree to extend their co-operation and guppott in
achieving the targets set for Production, Productivity, Despatch, Qruaht}r and reduction in cost
at all levels. All ont efforts will be made to maintain the tempe both in terms of increase in
productivity and volume of preduction so that the increase in expenditure is met through
ganeratmn of resources and there is 10 in¢rease in the labﬂur cost per unit.

12.1.1 Existing Benefits

The existing benefits and facilities not cuverad or altered by this Agreement shall continue as
hitherto. :

1220 Weekly Day of Rest

Weekly day of rest will be as per the Mines Act 1952 and rules made thereunder,
12.2.1 Wages for Weekly Day of Rest

Wages for weekly day of rest will be twice of ordinary rate of wages,

‘12.3.0 Confract Labour

The provisions with regard to Contract Labour will be followed as under:

{iy  Industry shall not empIO}F labour thtough Confractor or engage Cantractors’ labour o
: Jjobs of permanent and perennial nature, '

(i)  Jobs of permanent and perennial nature, which are at present being done
departmentally, will continme to be done by regular employees.

{tiiy- Implementation of the rammmendahons of High Power Committee as approved by
the Board of Directors in its 2904™ meeting held on 13/02/2013 and subsequent office
order issued on 18/02/2013 shal! be monitored by a Joint Committee of Management
and Trade Unions,

(ivy  The Management as a Principal Employer shall continue to monitor and supervise ths -
implementation of the various provision of [abour laws, CMPF inchuding payment of
“contractor’s workers.

(v} Pafmmf to the contractor labour by cheque or through Bank operating in the region.

(vi}  All contractors shall register their contract in the CLIP portal hosted for the purpose
fo ensure the payment nf wagf:s te the coniractors workers through Bank. It shall be
mentioned in the NI .
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1240 Date of rotirement,

If the date of birth of an employee falls on 1° da},r of the month, then the retiring employeo
will superannuate on the last day of the previous month, In all other cases employee will
Tetive on last day of the month. - .

12.5.0 Anomaly in Pay Fixation

It is agreed that anomaly if any, arises in the fitment in pay fi xatmn the same shall be
discussed jointly and resolved by the Standardlzatmn Commlttee -

126,90 Other Issues

12.6.1 It is agreed that while granting promotions, basic wage and increment which the emplovees
were getting on SLP would be protected over and above the normal promotional benefi 5.

12.4. 2 It is agreed in principle that anuma]:,r, if any, is found in the fitment of SLP if the seniof
© getting less should be rectified, senior should not get less than the juniors at any time,
Modalities will be discussed in the Standardization Committee,

12.63 It is agreed that payment of arrears of this agreement shall also be mads to those cmpluyees

- who have already separated or shall be separated on any account,

12.6.4 Issues relating o career growth of Diploma Hnlders shal] be decided by the Standard:satmn

Cummittm

12.7.0 Modalities for promoticuns

- Cadre scheme for promotional avennes for non-cadre underground/ opencast/surface & Piece-
rated workers Will be discussed and finalized in the Standardization Committee,

N 17
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Chapter — XIIT
Implementation of the Agreement,

13.1.0 The ﬁgrcemaﬁt including the wage structure shall come into force and will be implementad
with effect from 1.7.2016 unless otherwise specified.

13.2.0 The Management and Employees’ representatives agree that the terms of this agresment will
be implemented faithfully and in a spirit of goodwill by the management and the unions.

13,3.0 During the period of operation of this agreement, no demand will be made or disputes raised
in respect of imatters ssitled by this Agreement,

13.4.0 It is agreed that the following committees shall be constituted for the purposa indicated

" below:

13.3.0 Standardization Cormmittee.

B

(viy

(vil)

It shall be the duty of this Committee to examine the different designations, job
descriptions, disparities in service conditions amongst different sets of employees.
including hours of work, Jeave, holidays, categorizatlon of jobs, anomalies as may be
referred to the Commiitee,

Tt will review the grouping of picce-rated workers and their workload, muiti-skiiled

jobs where they exist,
Consolidate the job description of different jobs available in different documents,

L will also examine all cases of anomalies and disparities in regard to the job
description, categorization and principie of service conditions of employees browght
to its notice,

To determine the categorization and job description or left out jobs and new jobs

which have come up as a result of introduction of new technology/machineries of
higher capacities during the period of this sgreement and thereafter.

To examine the existing premotion policies operating in different Coal Companies, if
any, and forinulate uniform gnidetiries for channels of promotion ete,

Any issue regarding interpretation/implementation of provisions made by the JRCCI
will be subject to deliberation/examination by the Standardization commitiee and
decision taken by the commitiee will be final.




¢

mavar,

13.6.0 Committee on Incentive Schemes or otherwise

13.7.0

13.8.0

Every coal company will constitute a Joint Committes consisting of the representatives of the
Management and Central Trade Unions to have an in-depth study of the existing
incentive/reward scheme and formulate model guidelines for introduction of incentive
schemes to achieve higher levels of preduction and productivity,

Contractor workers engaged in mining activities by contractors are being paid wages as per
recommendations of High Power committes issued by CIL vide office order issued on
18/02/2013. A joint committee will be constituted for revision of the wages and social
sgcurity for contractor workers.

A decision in regard to formation of a trust of CPRMS-NE shall be taken bj-’ the
Standardization Committee.

ETEE T TR T
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Annexurs-llA
{Vide Clause 2.3.1)

SR PP e Py

Revised Pay/Wage Structure (w.e.f. 1.7.2016)

Revised Pay

Existing Pay(NCWA-IX)

_ w.e.f 01/07/2016
| Rs. 604.33 Rs. 1011.27
1 Rs. 617.94 Rs, 1034.04
I Rs. 638.77 Rs. 1065.55
' Rs. 649.6% Rs. 1087.17
RY; Rs. 676.68 _ Rs. 1132.33
VI Rs. 706.26 - ' Rs. 1181.83
B. EXCAVATION |
Spl. Rs. 832.60 - , Rs. 1393.24
A Rs. 79223 Rs, 1325.60
B Rs.  746.27 _ Rs. 1248.78
C Rs. 714.58 " Rs. 1195.75
D Rs. 680.65 _ - Rs. 1154.04
E Rs.  644.65 y Rs. 1078.74
C. MONTHLY RATED .
Grade . _
Al Rs. 28866.68 ' ' Rs., 4780252
A Rs. 22149.01 ~ . Rs. 37083.41
B Rs. -20552.37 . Rs. 3439165
C Rs. 19035.02 Rs. 31852.56
D Rs. 17605.41 Rs. 29460.30
E Rs. 16877.86 - 'Rs. 28242.84
F Rs. 16691.02 Rs. 27930.19
G Rs. 16458.90 Rs. 27541.77
H Rs. 16110.68 | | Rs. 26050.07
D. CLERICAL GRADE _ o
Spl. Rs. 20552.37 . Rs. 34391.65
| Rs. 18035.02 . c Rs. 3188256
I Re. 17605.41 Rs. 20460.30

1] Rs. 16877.86 S © Rs. 2824284




Annexure-liB:
{Vide Clause 2.3.2}

Revised Pay/Wage Structure for Assam (North East)
Coalfields (w.e.f. 1.7.20186) |

Existing Pay{NCWA-IX) ' ﬁ?;?gﬂ;'aém 8
| Rs. 684.98 Rs. 1162.96
11 Rs, 710.66 o Rs. 1189.19
i Rs, 732.29 ' Rs. 122539
Y Rs. 747.14 _ : : . Rs. 1250.24
V Rs. 778.19 - Rs. 1302.20
v Rs. 812.19 o Rs. 1359.09
B. EXCAVATION
Spl. Rs. 0957.48 Rs. 1602.23
A . Rs. 911.07 . Rs. 1524.55
B Rs. 858.22 -' Rs. 1438.12
C Rs. 821.76 . Rs. 1375.11
D Rs. 793.07 | - Rs. 1327.10

| B Rs. 741.33 : Rs. 1240.52

P C. MONTHLY RATED : .

E . Grade a
Al Rs. 32849.83 Rs. 54069.80
A Rs. 25472.49 ' Rs. 42624.8%
B Rs. 23638.08 ' Rs. 39555.14
C Rs. 2189141 Rs. 3663235
D Rs. 2024947 Rs. 33884.78
E Rs. 18411.52 : Rs. 3248259
F Rs. 19196.37 ' Rs. 3212256
G Rs. 18930.27 - Rs. 31677.28
H Rs. 18531.12 ' . Rs. 31009.35
D. CLERICAL GRADE
Sol. Rs. 23638.06 . Rs. 39555.14
i Rs. 21891.41 Rs. 3663235
] Rs. 20249.47 . Rs. 33884.78

il Rs. 19411.62 ' Rs, 32482.58-




E e e It i Y ey e e g i i B I N T S e e IR e DL

Annexure-lC

e,

- Tilustrations for Fixation ™

Example-f (For Dally Rated, Cat-1)

Example-2 {For Daily Rated, Excavation SPL}

As on Az en Asg on As on
30.06.2016 | 01.07.2016 30.06.2016 | 01.97.2016
Basic Wage 80433 | 101127 | Basicwage 832.60 | 1393.24
Attendancs Bonus 60.43 101.127 Aftendance Bonus 83.96 139.324
Special D.A 10.85 18.15 | | Special D.A 14.95 25.01
Variabla D.A 266.51 0.00| | varable DA 367.18 0.00
Total 94212 | 1130.54 Total 1297.981 1557.58
Fitment Benefit 188.42 | Fitment Benefit 259 50
Total 1130.54 | Total 1557 58 |

Example-3 (For Monthly Rated, Clerical -lll)

Example-4 {For Monthly Rated, T&S A1)

Ason [ As on Ason | Ason |
_ 30.06.2076 | M.07.2016 30.06.2016 | 01.07.2016 |
| Basic Wage 16877.86 | 28242.84 | | BasicWage 28566.68 | 47802.52
Attendanos Bonus 1687.70 | 2824284 | | AttendanceBonus | 285667 | 4780.252
Special D.A 302.96( 508.98 | [ SpeciaiDA - 542771 - 858.08
Variable D.A 744314 0.00 | | varable D.A 12807.91 | 0.00:§
Totai 26311.74 | 31574.09{ | Total  44534.03 | 53440,83
Fitment Benefit | 5262.35 | Fitment Benefit . 8906.81 | -
| Total 31574.08 |  Total 53440.83

i
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Annexure-VDA
(Vide Clause 2.6.0)
Petiod "AICP| Index | Rates of VDA{% of Basic)
Erom To (1960=100) (Base = 6117)
01.07.2016 31.08.2016 6117 0
01.08.2016 30.11.2016 6262 2.4
01.12.2016 28.02.2017 5353 3.9
M1.03.2017  31.05.2017 8315 3.2
01.08.2017 31.08.2017 6262 2.4
01.09.2017  30.11.2017 6353

- 3.9

<3

;,2,'3 o '.ﬂ—'.:t-bﬂ b
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Annexura-lllA

Revised Basic Wage Rates for Piece Rated Workers
(In Rs)

-Group

MNCWA - IX Rates

Rew.fised Rates
(w.e.f. 1% July, 2018)

Fall Back Wages

Rate Fall Back Wages Rate

|

607.68

604.33

1016.87

1011.27

1]

620.71

612.85

1038.68

1035 52

- 636.87

523.36

1065.72

1043.11

v

840.01 |

640.01

1070.97

1070.97

v

662.47 | -

662.47

1108.56

1108.66

VA

665.70

665.70

1113.86

1113.96

- { PR Trammers

66247 66247 110856 |  1108.56




~Annexure-iiB"
{Vide Clause 3.2.0)

‘Workload Rates of Wages of PR Workers of North East

Name of work Waorklead Daily Basic Rate per

(in Gft.) | Wage rale (Rs.) | Cit. {Rs.)
A. Baragolai, Tipping & Ledo ' '

1. Solid Cutting {Coal) 24 Cft 1207.87 50.33

2. Side Cutting (Coal) 36 Cft {207.87 33.55

3. 3. Stong Cutling ' N :

i) Manual 14 Cit | 1207.87 86.28

iy With Drilling and Blasting 22 Cft 1207.87 54,50

B _FallBackWages. = 1207 .87 :
When employed on Hazree - I 1250.34

C. SPRA will be @ Rs.27.21 per day

D. JeyporelDrill Collieries

i) Composite works as agreed toin | 38 Cft

| the earlier agreements. 1 1223.31 33'99
ii) Falt hack wages - . ' 1223.31
When employed on Hazree 1250.34

ek 0 e @ Ve e 50 e e, oy

iy SPRA will be @ Rs.27.21 per day.



Annexure-llIC{i

- {vide Chawse 3901~

Lead, Lift & Tub Pushing for Miners and Loaders

- Revised Rates
NCWA — IX Rates —
fw.e.f, 4% July, 2016}
(per t”bgfﬁ"'“j 0 | (vertub of 40.5 oft)
OR
{1.15 cum) (1.15 cu.m)
- (Rs.) (Rs.)
1 | Lead (for Miners & l.oaders) ' :
0 to 50 fi. : : NIL :
51 1o 100 1t _ 6.75 11.30
101 to 150 . 19.96 33.40
151 ta 200 1t 33.72 ' 56.4)
2010 260% _ 4812 80.52
For every addl, 50 ft. beyond
250 | . 20.88 34.84
2 | Liftfor Miners & Loaders
Oto 101t NIL
10158, 8.75 11.3
16 to 20 ft, _ 12.68 ' 21.24
2110 26 ft ' 20.22/19.96 . 33.84/33.40
fl:c_-r every addl. & ft. above 25 _ 13.48 22 58
3 [ Tub Pushing -
' For every 110 . or part
 thereof in Excess of the first 241 4.03
100 ft. [
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(Vide Clause 3.9.2}

Lead & Lift for Overburden Removal Workers

NCWA —~IX
(Re. per 1000 Cit)

Revised Rates
fw.e.f. 01.07.2015)
(Rs.per 1000 Cit.)

Lead -

 First 100 fi.

NIL,

NIL

For-every 50 ft. or part of 50
ft. aver the first 100 fi.

177.93

297.74

Lift

-First. 10 .

NIL

NIL

"|Forevery 5ft. orpartof 6 ft
| aver the first 10 ft.

88.96

148.86
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Annexure -- Il C (iii}

' (Vide Clause 3.9.3)

Lead & Lift Rate.fur Piece Rated Workers Other than Miners &

Loaders

SN

NCWA - 1X
Rates

Hevised Rates
(w.e.f
01.07.2018)

{Rs.per 1000
Ci)

Lead

{Rs.per 1000 Cit.)

For every 80 ft. or part of 50 ft. over the first
100 it. L _ :

15.98

26,74

Lift

.

For every 5 ft. or part of 5 ft over the first 10

- 3.38

.66

M omL)




Annexure- 11l P

( Vide Para 3.2.0)

The Piece-rated workers shall be placed in six groups and their workload would be
as indicated below : :

| [ workload
Group-! '
1, Sand Cleaner 108 Cit.
2 Earth Cutter(Ouiside quarry) | 84 Cit. Measured in solid as hitherto
 Group-l1’ '
1, Depot Sand Loader ' 150 Cft :
2. River sand Loader 122 Cft. Measured in solid as hitherto

Group-lil
] (a} Spoil removal: 72 Cft.
_ () Earth Cutting & rernoval : 66 Cit,
1. Overburden Removal ( c) Soft stone, shale and morrum 53
Cit ' ' .
(d) Hard Stone ! 40 Cit.

2. Wagon/Truck Loaders and | yyorkload at lead not exceeding 100-ft

Note: Shale pickers to be paid separately

Stackers
| (3) Wagon loading (Coaly 4.5 tonnes
__ VWagon unloading 8,75 tonnes
{b} Truck loading 45 tonnes
Truck unloading B.75 tonnes
(c ) Coal Stacking 4.5 tonnes
1 (a) Soft Coke loading 38 tonnes
Soft Coke unloading : __5.4. fonnes
{e) Hard coke loading 3.2 fonnes
_ Hard coke unfoading 4.8 tonnes ]
(f) Stacking soft coke - 136 tonnes.
Stacking hard coke : 4.8 tonnes
"(g) Coal screening ' -
{both products} 4.5 tonnes
"{h) Coal stacking _ i
(Soft coke manufacturing. _4'5 t':'”“_es'
(i} Coal supplier (Hard coke
| manufacture :
in Coke Ovens Country Beehive |
& B.P.) 4.5 tonnes

*Does not include breaking of lumpy:coal

IR R e
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Group-IV

1. Soft Coke

2, Stone Stacker{underground)

3.7 tonnes (Raw Coal)
{l.1.No.62 dated 8.7.86)
72 Cft.

Group-Y

1. Main Driver (This worklead
applies to drivage of mains in level
and rise galleries. Fro Drivage in
Dip direction an extra payment of
not iess than 100% of therale is to
be paid)

2. Dyke cutter

3. Jhama {preceeding and
| slicceeding Dyke)

4, Stone Cufter

Size of the main 38 width x 58
height should be 1.5 rurning ft. per

shiff per head.

-

Cutting when done
(i} With hand & Cft.
{ii) By Elec. & pneumatic drill § cft.

When done with :
(i} Hand — 14 cft. .
(i) Elec. & pnaumatic drill — 21 cft,

(a) Cutting by chiseis and hammer
(i) Hard stone — 8 cft.-
(i} Soft stone — 10 cft.

{b} Drilling, Blasting & Muckling
manually _

{i} Drilling by hand — 15 cft. _
(i) Drilling by power drill - 25 cft,

Grnub—UA

1. Pick Miner _ 40.5 cft.
- 2. Quarry Pickminer 47.25 eff.,
3. Carry Miner - L 67.5 oft.
4, Guarry Loader 945 coft.
5. Basket Loader | 81 cft.
F6. { M.C Loader) _ To be decided at uni level
. Shovel Loader {at face) - _
‘| 7. Filter (Andhra Pradesh) 81 cft.
3. Mechanised Face Crew . - Unit level
Crill Coal Miners 61 cft,

area.

'Note: There will be no difference between development and depillating

W{N“ |
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- Represenrfatives of Management

Representatives of workmen
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56 Gopal Singl; Ghairman, CIL/CMD, CCL - |- -

|
--Er:B-I%-Rai;.,-BKngHt? LA

@wﬂh

Sri R, R. Mishra, I}ir(P& R).CTL/CMD, WCL

(Gt of
irector (Fi CIL

3ri C.K, Dey,

/")"ﬂi iSri Ybf{h,BMS

Sri Brajendra Kumar Ray, BMS

Sri 8. Saran, Dif ctﬂr (Technical), CIL

Sri Nathulal Pandey, HMS

Sri ALK, Jha, CMD MCL

811 Rajendro Prasad Singha, FIMS

Norse2

Sri B.R. Reddy, CMD, s@ucm NCL

Sti Sanjeev Singh, HMS

Sri S. Chakravarty, cw:/

Sri Uma Shanker Singh, HMS

oL‘e}??ﬂ

Sri A.K. Singh, CMD CCL

Ms Shantilata Sahu, DiM%CL

. Vi |
Sri K.8, Patro, Persbiinel), ECL $ri R € Singh, AITUC
Sri N.Sridhar, CMD, SCCL SriD.D Remanandan, CITU

Sri I, Pavitran Kumar, ¥¥S, Director (PAZW),

7., Sadhs. %’9’;

h‘l Sri Bansa Gapal Chnudhary CITU

SCCL .
iﬂla‘tﬂ ‘ '
Ms Tripti Parag Shaw, GM(P¥Appeal

Co-ordinator(JBCCT)

=) |

‘S_i(n M Nars1mha Rao, CITUJ
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;] o Alternate members
o |
Representatives of workmen ) Signature |
N ey oy A

Sri Bindeshwari Prasad, BMS FRATTE -
E}_L._h _ ——eeee e — e —————

Sri A Sriniwas Rag , BMS e
: . |

Sti Latty Jaganmohan , BMS s SR
{ -

Sri Laxman Chandra, BMS s

. . ,ﬁ-""-’" »
[

i Sri Riaz Ahmed, HMS

8ri Raghwan Raghunandan, HMS

Sri Shiv Kant Pandey , HMS
; Sri Rajesh Kumar Singh, HMS
i | Sti Lakhen Lal Mahto, ATTUC
| Sri Ashok Kumar Dubey, ATTUC

| Sri Haridwar Singh, AITUC

' Sti SH Baig, CITU

| Sri J §.Sodhi, CITU ( Maon ¥

‘ Sri Manas Kumar Chatterjee, CITU
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Qfficials of CIL _

L AT Y 2.4
Sri ﬁﬂleshe_ﬂaxena, CM{P/IR)TS to D(P&IR),CIL

Sri Manoj Kumar, CM(P), CCL

Sri Abhilash Kumar Singh, AM(P), CCL

JBCCI Sectt

| Sri Rohit Kumar Pandey, Dy.Manager (P), CIL

Smt, Ritika Srivastava, AM(P), CIL




JBCCI-X

COAL INDIA LIMITED
'COAL BHAWAN
NEW TOWN, RAJARHAT,
KOLKATA-TO0156

No. CIL/C-5B/JBCCI-X/I. | No. 1/ 290 Dated: 02.11.2017

10™ WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO, 01

Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur

Chairman-Cum-Managing Director, CMPDIL,  Ranchi

Sub: Scope & Coverage, Revised Basic Wages, Dearness Allowance etc. of
Daily Rated/Monthly Rated Workers under 10" Wage Agreement

The 10" Wage Agreement finalized by the JBCCI-X on 10" October 2017 which has come into
force w.e.f. 1 July, 2016 provides the following under Chapter-1 & II:-

1.0 Scope and Coverage (Chapter-I)

1.1. The Agreement shall be called the 10" Wage Agreement for CIL & its Subsidiaries and
SCCL and will be effective from 1.7.2016 to 30.6.2021.

1.2. This Agreement shall cover all categories of employees in CIL & its Subsidiaries and
SCCL which are functioning and may be functioning under these coal companies.

1.3. The scope of the agreement covers the wage siructure including Dearness Allowance,
fitment in the revised pay, fringe benefits, service conditions, welfare, social
security/pension, safety, medical & other matters as contained in the different chapters of
this Agreement.

2.0 Component of Wage (Chapter-I1)
2.1.0The wage of employees shall consist of:-

(a)Basic Wage

(b)Special Dearness Allowance (SDA) at the rate of 17.95% of attendance bonus or
1.795% of basic wage representing computed fringe benefits of attendance bonus,
such as contribution of provident fund, payment in lieu of profit sharing bonus,
gratuity etc.

(¢c)Variable Dearness Allowance (VDA) linked to the All India Consumer Price
Index Number for Industrial workers (Base 1960 = 100 ) (hereinafier called Index
Number) adjustable quarterly depending on variation in Consumer Price Index
number above 6117.

2.2.0 Minimum wage

2.2.1 The revised minimum wage for the lowest paid employee on surface in the
companies covered by the Agreement shall be Rs.29394.23 per month or
Rs.1130.54 per day at the All India Average Consumer Price Index Number
for Industrial workers (Base 1960 = 100) at 6117. This amount includes the
minimum guaranteed benefit of Rs.4899.04 per month or Rs.188.42 per

day.
=t
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222 The breakup of the minimum wage of Rs.29394.23 per month or
Rs.1130.54 per day as on 1*' July, 2016 linked 1o AICPI No.6117 will be as
indicated below:

Per day (Rs.) Per Month (Rs.)
Pre-revised | Revised | Pre-revised| Revised
a. |Basic Wage/Pay 604.33] 1011.27| 1571262] 2629297
b. Attendance Bonus 6043 101.12 1571.26| 2629.30|
@ 10% of basic wage

c. Special DA 10.85 18.15 282.04 471.96

d. Variable DA 266.51 Mil 682827 0.00

Total 942.12 2449519

Minimum Guaranteed

Benefit{20%) 188 42 4899.04

Total: 1130.54| 1130.54| 29394.23| 29394.23
The Variable Dearness Allowance will vary according 1o the shift of the Consumer Price

Index Number over 6117 as on 1.7.2016, as detailed under Clause 2.6.0.

2.3.0 Basic Wage Structure

23:1

23.2

240
24.]

242

The revised Basic wage structure for different categories, skills and grades,
covering daily rated and monthly rated employees as worked out on the
basis of this Agreement are detailed under Annexure-11A.

The revised Basic wage structure for different categories, skills and grades,
covering daily rated and monthly rated employees for Assam (North East)
Coalfields including Excavation are incorporated in Annexure-IIB.

Wages of Piece-Rated Workers

The rates of basic wages of different group of Piece-rated workers together
with the rates of fall back wages etc. are incorporated in Chapter — I11.

Attendance Bonus

The attendance bonus will continue to be paid quarterly at the rate of 10%

of Basic wage.

As computed. fringe benefits on Attendance Bonus are being paid as
Special Dearness Allowance (SDA) along with wages, the quarterly bonus
shall not attract any other fringe benefits.

2.5.0 Special Dearness Allowance

Special Deaness Allowance shall attract fringe benefits such as Provident Fund,
payment in lieu of Performance Linked Reward Scheme and gratuity ete., the computed
fringe benefits which have been worked out at the rate of 17.95% of Atendance Bonus or
1.795% of the basic wage of the employee, will continue to be paid and the same will be
called Special Dearness Allowance. This amount at the lowest minimum basic wage of

Rs.26292.97

as computed would be Rs471.96. The computed fringe benefits on
A
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3.0

Attendance Bonus called Special Dearness Allowance will also attract all fringe benefits
applicable to Dearness Allowance,

2.6.0 Variable Dearness Allowance

It is agreed to pay 100% DA Neutralization for all the employees irrespective of
their basic pay. The rate of VDA payvable w.e.f. 1.7.2016 is abulated under Annexure —
VDA. The Variable Dearness Allowance at AICPI 6117 (Base 1960 = 100) shall be “NIL’

as on 1.7.2016. The VDA will be revised quarterly and paid on and from 1% March, 1%

June, 1% September and 1% December of every year on the basis of average of AICPI

Number for the gquarter ending December (Oct-Dec), March (Jan-March), June (April-
June) & September (July-Sept.) respectively.

2.7.0  Minimum Guaranteed Benefit (MGEB)

All employees covered by this agreement who were on the rolls of different

units/establishments of Coal Companies as on 30" June, 2016 and continued to be on the
rolls on 1.7.2016 will be given & minimum guaranteed benefit @ 20% of total
emoluments (Basic + DA = SDA + Atltendance Bonus) as on 30.06.2016.

2.8.0 Fitment of Time Rated & Monthly Rated employeces

2.8.1 The existing total emoluments of an employee, as on 30.6.2016
comprising of Basic wage, VDA, Special DA, Attendance Bonus and
MGB @ 20% of emoluments, will be added together and amount so
arrived at will be divided into Basic Wage, Attendance Bonus ( @ 10%
of basic pay ) and Special DA ( @ 17.95% of Auendance Bonus ).

2.8.2 A few illustrations of fitment of emplovees on revision of pay are given in
“*Annexure-11C".
2.9.0 Date of Annual Increment

Date of annual increment shall not be changed and will remain the same.

2.10.0 Rate of Increment

Rate of increment shall be fixed @ 3% of basic wage of each category/grade on
progressive basis.

2.11.0 Service Linked Promotion: -Applicable as per 1.I.No.24 dated 01.12.20110f
NCWA-VIIl and thereupon clarification Office Order Reference No.: CIL/C-

5B/JBCCI/SC/604 dated 19/06/2017.
Procedure to be followed for fixation of revised Basic Pay

For the fixation of revised Basic Pay of existing employees as on 01.07.2016 from
NCWA-IX to 10™ Wage Agreement. the details of each employee have to be tabulated in
the Format-I enclosed. The basic pay as on 01.07.2016 under 10" Wage Agreement may
be written in the proper column. For deriving new basic as on 01.07.2016, the revised
basic shall be derived as per Clause No. 2.8.1 & 2.8.2.

The following may further be carefully noted.

(a) The fixation in the revised Basic pay is with reference to the wages of each
employee as on 30.06.2016 and not the wages of concerned employee as on

01.07.2016.

(b)  The fixation is to be done in respect of such employees who continued to be on
the rolls of the company as on 01.07.2016.

G
=
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4.0

5.0

(c)

(d)

(e)

(f)

The Revised Basic fixation statement will be prepared for each pay unit and will
be attested after verification of the concerned Personnel Officer/Welfare Officer
or In-charge of the pay unit and also certified by nominated Finance Officer/Area
Accounts Officer. The statement in the format should be prepared in triplicate —
one copy will be retained in the pay unit concerned, the second copy will be
forwarded to the Area (Hqrs.) and the third copy will be sent to Personnel Dept.
of the Company(HQ) for safe custody & future reference. This format/statement
will be filled up by pay unit/colliery, Grade-wise and category wise for ready
reference and for checking by Internal Audit team of the Company as and when
necessary.

A few illustrations of fixation of employees in the revised Basic Pay with
Minimum Guaranteed Benefit are given in Annexure-11C,

Fixation of pay of employees appeinted on or after 01.07.2016.

The instruction contained in the preceding paragraph especially with regard to
fixation does not apply to the employees appointed on or after 01.07.2016. They
will be fixed at the appropriate Basic Pay in the concerned revised Basic Pay /
Wage structure as per Annexure-IIA/IB of the agreement.

For fixation in case of promotion on or after 01.07.2016, the provisions of
[.LI.No.26 of NCWA-VIII circulated vide Reference No.: CIL/C-5B/JBCCI/LL
No. 26/381 dated 01.12.2011 shall be applicable.

Further instructions regarding wage rates, work norms etc. for the piece-rated workers are
being issued separately.

It is requested to initiate action for collecting information/data in respect of all employees
in daily rated and monthly rated category/grade as per the Format-1 and to fix the revised
Basic Pay for different categories/grades of the employees at the earliest,

These orders will be effective from 1st July, 2016.

You are requested to take necessary action to implement the above decis

MO0 e L e L

o i i i
SR W —D

5

(R. R. Mishray
DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X

Distribution:- =

All Members & Alternate Members of JBCCI-X.

Chairman, CIL. Kolkata

Chairman-MD. SCCL, P.0.-KothagudemCollys.,Distt. Khammam (AF)
Director (Finance)/Director{ Technical)/Director(Marketing). CIL. Kolkata.
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director (T/ES). CMPDIL. Ranchi.

Director (P/A&W), SCCL, P.O.-KothagudemColl ys..Distts. Khammam (AP).

Director (F). SCCL, P.0.-KothagudemCollys..Distts. Khammam (AP).

. Chief Vigilance Officer, CIL, Kolkata.
. HOD, 11ICM, Kanke Road. Ranchi.

. GM/TS to Chairman, CIL, Kolkata.

. General Manager, NEC

. General Manager (F), CIL, Kolkata.

General Manager (P/EE/Appeal)/Coordinator (JBCCI-X), CIL, Kolkata
General Manager. CIL. New Delhi.
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17. All Regional Sales Managers, CIL.

18. Chief Manager (P/IR). CIL, Kolkata

19. Senior Manager (Estt./Billy(P/AW) CIL. Kolkata
20. Dy. Manager (P/JBCCI), CIL, Kolkata

21. File

-t
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Annexure-llA
(Vide Clause 2.3.1)

Revised Pay/Wage Structure (w.e.f. 1.7.2016)

Existing Pay(NCWA-IX) - wiﬁ:&ﬁﬁ?}’g :
| Rs. 604.33 Rs. 1011.27
I Rs. 617.94 Rs. 1034.04
I Rs. 636.77 Re 1065.55
IV Rs. 649.69 Rs. 1087.17
Vv Rs. 676.68 Rs. 1132.33
VI Rs. 706.26 Rs. 1181.83
B. EXCAVATION
Spl. Rs. 83260 Rs. 13583.24
A Rs. 782.23 Rs. 1325.69
B Rs. 746.27 Rs. 1248.78
C Rs. 714 .58 Rs. 1185.75
D Rs. 689.65 Rs., 1154.04
= Rs. 644 .65 Rs. 1078.74
C. MONTHLY RATED
Grade
A Rs. 28566.68 Rs. 4780252
A Rs. 22149.01 Rs. 37063.41
B Rs. 20552.37 Rs. 3439165
C Rs. 19035.02 Rs. 31852.56
D Rs. 17605.41 Rs. 29460.30
E Rs. 16877.86 Rs. 28242.84
F Rs. 16691.02 Rs. 27930.19
G Rs. 16458.90 Rs. 27541.77
H Rs. 16110.68 Rs. 26958.07
D. CLERICAL GRADE
Spl. Rs. 20552.37 Rs. 3439165
I Rs. 19035.02 Rs. 31852.56
I Rs. 17605.41 Rs. 29460.30
i Rs. 16877.86 ~ Rs. 2824284
&
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Annexure-lIB
(Vide Clause 2.3.2)

Revised Pay/Wage Structure for Assam (North East)
Coalfields (w.e.f. 1.7.2016)

Existing Pay(NCWA-IX) Revised Pay

_ - w.e.f 01/07/2016
I Rs. 694 98 Rs. 1162.96
I Rs. 71066 Rs. 1189.19
Il Rs. 732.29 Rs. 1225.39
v Rs. 747.14 Rs. 1250.24
Vv Rs. 778.19 Rs. 1302.20
Vi Rs. 812.19 Rs. 1359.09
B. EXCAVATION
Spl. Rs. 95749 Rs. 160223
A Rs. 911.07 Rs. 1524.55
B Rs. 858.22 Rs. 1436.12
C Rs. 82176 Rs. 1375.11
D Rs. 793.07 Rs. 1327.10
E Rs. 741.33 Rs. 124052
C. MONTHLY RATED
Grade
A1 Rs. 3284983 Rs. 54969.80
A Rs. 25472.49 Rs. 42624.81
B Rs. 23638.06 Rs. 39555.14
Cc Rs. 21891.41 Rs. 36632.35
D Rs. 20249.47 Rs. 33884.78
E Rs. 19411.52 Rs. 32482.59
F Rs. 19196.37 Rs. 32122.56
G Rs. 18930.27 Rs. 31677.28
H Rs. 1853112 Rs. 31008.35
D. CLERICAL GRADE
Spl. Rs. 23638.06 Rs. 39555.14
| Rs. 21891.41 Rs. 36632.35
I Rs. 2024947 Rs. 33884.78
I Rs. 19411.52 B Rs. 3248259
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lllustrations for Fixation

Example-l (For Daily Rated, Cat-|)

Annexure-lIC

Example-2 (For Daily Rated, Excavation SPL)

As on As on | As on As on
30.06.2016 | 01.07.2016 30.06.2016 | 01.07.2016
Basic Wage 604.33 | 1011.27| | Basic Wage 83260 | 1393.24
Attendance Bonus 60.43| 101.127 | | Aftendance Bonus 83.26 | 139.324
Special DA 10.85 - 1815 | | SPEEEHI_D-A 14.95 25.01
Variable D A 266.51 0.00 | Variable D.A 367.18 | 0.00
Toal | ea212| 113054, |Tow 1297.98 | 1557.58
Fitment Benefit 188.42 | Fitment Benefit 259.60
Total 1130.54 '_?:ta_l ] 1557.58

Example-3 (For Monthly Rated, Clerical -lll)

Example-4 (For Monthly Rated, T&S A1)

As on As on As on As on

30.06.2016 01.07.2016 30.06.2016 | 01.07.2016
Basic Wage 16877.86 | 28242 84 | | Basic Wage 28566 68 | 47802.52
Attendance Bonus | 1687.79 | 2824.284 | Attendance Bonus 2856.67 | 4780.252
Special D.A 302.96 506.96 | | Special DA 512.77 | 858.06
Variable DA 744314 0.00| | VariableDA | 12597.91 0.00 |
Total 26311.74 | 31574.09 | | Total | 44534.03 | 5344083
Fitment Benefit 5262.35 Fitment Benefit 8906.81
Total 31574.09 | Total 53440.83

@%
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Annexure-VDA
(Vide Clause 2.6.0)

Period AICPI Index Rates of VDA(% of Basic)
From To (1960=100) (Base = 6117)

01.07.2016 31.08.2016 6117 0

01.09.2016 30.11.2016 6262 2.4
01.12.2016 28.02.2017 6353 3.9
01.03.2017 31.05.2017 6315 3.2
01.06.2017 31.08.2017 6262 2.4
01.09.2017 30.11.2017 6353 3.9

c%;:u

Page 9 of 10



FORMAT- |

BASIC PAY FIXATION FROM NCWA-IX to 10" WAGE AGREEMENT
CLASS: DAILY RATED / MONTHLY RATED / EXCAVATION

PAY UNIT: .
1 NAME i |
g DESIGNATION
3 IDENTIFY/PHOTO CARD NO. — 1
a CMPF/PF NO.
5 FORM "B" SL NO [
8 DT. OF APPOINTMENT
7. DT. OF ENTRY IN PRESENT CAT/GR. i
8, WHETHER EMPLOYED IN SUERFACE
OR UIG
g CATEGORY/GRADE/GROUP
11. PAY AS ON 30.6.2016 UNDER NCWA-IX BASIC
VDA
SDA
ATTENDANCE
BONUS
TOTAL - oy
MGB (20% OF TOTAL
EMOLUMENTS)
| .
| TOTAL:
— |
12. PERSONAL PAY, IF ANY, AS ON I
30.6.2016 UNDER NCWA-IX
13. LAST DATE OF INCREMENT UNDER
NCWA-IX
14, REVISED BASIC PAY FIXED AS ON BASIC
01.07.2016 UNDER 10™ WAGE L
AGREEMENT VDA NIL
SDA |
| ATTENDANCE
BONUS
| TOTAL : |

15.

REVISED DATE OF NORMAL
INCREMENT UNDER 10™ WAGE
AGREEMENT

Signature of the person
preparing the statement

Officer-in-charge

Signature of Personnel
Officer, Welfare Officer or

Signature of Finance/
Accounts Officer.
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JBCCI-X

COAL INDIA LIMITED
'COAL BHAWAN
NEW TOWN, RAJARHAT,
KOLKATA-TO0156

No. CIL/C-5B/JBCCI-X/1. |, No. 2/ Dated: 02.11.2017

10" WAGE AGREEMENT

IMPLEMENTATION INSTRUCTION NO. 02
Chairman-Cum-Managing Director. ECL. Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi

Chairman-Cum-Managing Director, WCL,  Nagpur
Chairman-Cum-Managing Director. SECL,  Bilaspur
Chairman-Cum-Managing Director, NCL. Singrauli
Chairman-Cum-Managing Director, MCL,  Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Revised Wage Rates, Work Norms ete. for Piece-rated Workers
under 10" Wage Agreement

The 10th Wage Agreement finalized by the JBCCI-X on 10th October 2017 which has
come into force w.e.f. Ist July, 2016 provides the following in respect of Piece-Rated Workers
under Chapter-I11:-

3.0  WORK NORMS AND JOB DESCRIPTION

3.1.0  The grouping of piece rated workers, the work norms and job description for
them shall be as laid down under the National Coal Wage Agreement-l and

Implementation Instruction No.69 dated 8" October, 1986 (vide “Booklet on
Nomenclature. Job description and Categorization of Coal employees™) as
amended from time to time.

3.2.0 The rates of wages and workload for different groups of Piece-rated workers are
given in Annexure-I111A, B & D.

3.3.0 Workload and Rate of Group wages for Piece-Rated Miners and Loaders in
Madhya Pradesh, Chhattisgarh and Maharashtra Coalfields.

3.3.1 The existing workload for miners and loaders of Madhya Pradesh,
Chhattisgarh and Maharashtra Coalfields would remain unaltered.

3.3.2 The following shall be the revised rates of wages for workload of 100 cft.,
and 118 cfi., respectively in Madhya Pradesh. Chhattisgarh and
Maharashtra Coalfields.

For workload For workload

of 100 cft. of 118 eft.
Existing rate Rs. 821.89 Rs. 969.80
Revised rate w.e.f. 1.7.2016 Rs.1375.32 Rs. 1622.83

3.3.3 The Fall Back wages in respect of Piece-rated miners and loaders in
Madhya Pradesh, Chhattisgarh and Maharashtra Coalfields would be
100% of the revised rates mentioned above.

e
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3.4.0

3.5.0

3.6.0

3.7.0

Wages for work above the workload for piece-rated workers.

3.4.1 For workload in excess of the prescribed workload, a Piece-rated worker
shall be paid pro-rata increase in the basic piece-rate as well as Special
Dearness Allowance and Variable D A

Fall Back Wages

3.5.1 Basic fall back wages in respect of different Piece-rated groups shall be as
indicated in Annexure-11T A & B. In addition, they will get SDA, VDA,
SPRA, Compensatory MGB if any, as applicable to them on full work
narms.

3.5.2 There will be daily review of earnings of Piece-rated workers to ensure
payment of fall back wage which will be inclusive of lead and lift, but not
tub pushing allowance. The Fall Back wage is payable in case the piece-
rated workers fail to fulfill the work norms on account of factors for which
they are not responsible, for example, insufficient supply or non supply of
tubs or breakdown of haulages or power shut down. No fall back wage is.
however, payable if a worker fails to fulfill the work norms due to his
fault.

3.5.3 The case where Fall Back Wage are paid continuously, the case will be
monitored periodically to ensure effective control,

Mechanised Face crew/Multiskilled job

In order to introduce the concept of Mechanised Face crew/Multiskilled jobs, the
Technical Sub Committee to be constituted by Standardization Committee which
shall examine and submit their recommendations within six months for

implementation.

Piece-Rated Trammers

3.7.1 In case of revision of unit rate of trammers effective from 1% July, 2016 the

workload and the rate per tub for them should be fixed at Unit level by bi-
partite negotiation in such a way that the normal earnings is not less than
corresponding pay of Cat-111 i.e. Rs.1305.16 (basic per day). The workload
and rate of payment would be reviewed periodically when changes in
condition of work occur.

3.7.2 The piece-rated trammers will be given an increase in their consolidated
emoluments consisting of basic wage. attendance bonus, variable dearness
allowance and special DA so as to give them a minimum benefit of 20% of
total emoluments as on 30.06.2016 on the average total emoluments
inclusive of basic, attendance bonus, VDA and SDA. In evolving the piece-
rate, the average number of tubs trammed during the six months period

from 1% January 2016 to 30" June, 2016 will be taken into consideration.

3.7.3 a) Where the work performance of trammers for a period of six months with

effect from 1% January. 2016 is more or less the same as compared to the

working norm/standard fixed before this agreement comes into force i.e.
prior ta 1.7.2016, the revision of tramming rates will be made according to
the above clauses.

b) Where the work performance is below the norms, the norms will be so
revised so as (o give them the benefit as stipulated above.

et
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¢) Where there are wide variations in the work performance on the higher

side  against the work norms as referred to above, the work load should be
50 adjusted as to ensure that increase in total earnings does not exceed 20%
of the total emolument ( Basic + DA + SDA + Attendance Bonus) as on
30™ June, 2016. However, this will be subject to the workload and pay
stipulated at para-3.7.1

3.8.0 Other Piece-rated workers.

In respect of other Piece-rated workers for whom no specific workload and group wage
has been fixed, it is agreed that their wage rates will be revised by giving them the same
percentage increase in the group wages of the relevant group. Where there is no such
group wage the same percentage of increase as in the case of miners/loaders (Group -VA)
will be given subject to a minimum increase of Rs.412.23 per day in basic wage.

3.8.1

Slurry/pond Piece-rated workers.
Joint Committee at the Company level will decide the work load and

wages in respect of slurrv/pond Piece rated workers within a period of 3
months positively.

3.9.0 Lead & Lift and Tub Pushing Rates

3.9.1

3.9.2

3.9.3

Lead, lift and tub pushing rates for miners and leaders shall be revised as
indicated in Annexure- I11 C (i)
Lead & lift for Overburden removal workers shall be revised as indicated

in Annexure-I11I C (ii)
Lead & lift rates for Piece rated workers other than miners and loaders

including wagon loaders will be as indicated in Annexure.-11I C (iii)

3.10.0 Lead & Lift Payments to be Basic Wages
Lead & lift payment will be treated as basic wages for all purpose.
3.11.0 Minimum Guaranteed Benefit, Special Piece-rate Allowance/Fitment of Piece-

Rated Workers in the Revised Group Wages.
3.11.1 The minimum guaranteed benefit @ 20% of Basic (i.e. Group Wages +

SPRA + Compensatory MGB ifany) + DA + SDA + Attendance Bonus as
on 30.06.2016. There will be no change in the Group Wages as fixed in
terms of clause 3.2.0 (Annexure- 111 E).

3.11.2 Special Piece-Rate Allowance

Piece-rated workers who were on the rolls on 3':!"’ June, 2016 and

continued to be so on 17 July, 2016, the following amount, as indicated
against each group, will be paid as SPRA annually in addition to their
existing SPRA, to provide motivation for achieving higher productivity.
This will be effective from 1.7.2016. (However, the SPRA will accrue
from the anniversary date of employee concerned),

S5.P.R.A. -
5 Group Rate of Annual SPRA (Rs. per day)
Asper NCWA -IX | Revised Rates
' w.e.f 1.7.2011 welf. 1.7.2016
[ 15.22 25.47
[} 15.54 26.00
1} 15.90 26.61
v 16.01 26.79
v 19.87 33.25
| VA 19.98 3343

et
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SPRA will be increased by 3% annually.

SPRA already drawn on and from %] uly, 2016 onwards will be adjusted
and the employees will be entitled to the payment of difference between
the rates agreed to herein above and the payment already made to them.

The matter of payment of SPRA to the piece-rated employee working in
MP. Chhattisgarh, Maharashtra and Assam shall be deliberated and
decided in the Standardisation Committee.

3.11.3  Piece-rated workers appointed on or after 1% July, 2016 will also be
entitled to earn the Special Piece-rated Allowance after completion of
one vear conlinuous service in the manner, time rated workers are
granted annual increment as per 1.1, No.24 dated 01/12/2011 of NCWA-
VL.

3.11.4 The Special Piece-rate Allowance will not count for computation of tub
rates/piece-rates/pro-rata payment for additional tubs. This amount will,
however, be treated as basic for all other purposes.

3.12.00 Grant of one Additional SPRA to Piece-Rated Workers who have remained

in the same group for a period of seven/eight years in respect of underground
and surface respectively.

NOTE:

While an employee engaged in a lower group is temporarily engaged in higher
group and subsequently reverted to lower group, the period spent in work of
higher group will be treated as having worked in lower group. Where the
employee is engaged in work of different groups involving frequent changes in
group wages, all such cases or any other dispute as to whether due to change of
group, a piece-rated employee will be eligible for one additional SPRA or not, the
matter related to SPRA will be mutually settled in the Standardisation Committee.

3.13.0 It is requested to initiate action for collecting information/data in respect of all

Piece-rated employees as per the Format-II and to fix the revised rate of wages
for different Groups of Piece-rated employees at the carliest.

You are reguested to take necessary action to implement the ab

DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X

Distribution:- 2

W0 50 O Th . Ll e

—_— e e
Lad nd =

All Members & Alternate Members of JBCCI-X.

Chairman, CIL, Kolkata

Chairman-MD, SCCL, P.O.-Kothagudem Collys., Distt. Khammam (AP)
Director (Finance)/Director( Technical)/Director(Marketing), ClL., Kolkata.
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director (T/ES), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khammam (AP).
Director (F), SCCL. P.0.-Kothagudem Collys., Distts, Khammam (AP).

. Chief Vigilance Officer, CIL, Kolkata.
. HOD, IICM, Kanke Road. Ranchi.

. GM/TS to Chairman, CIL, Kolkata.

. General Manager, NEC
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14.
15.
16.
17.
18.
19.
20,
21,

General Manager (F). CIL. Kolkata.

General Manager (P/EE/Appeal)/Coordinator (JBCCI-X), CIL, Kolkata
General Manager, CIL, New Delhi.

All Regional Sales Managers, CIL.

Chief Manager (P/IR). CIL. Kolkata

Senior Manager (Estt./Bill)/(PFAW) CIL. Kolkata

Dy. Manager (P/JBCCI), CIL, Kolkata

File

e
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Annexure-lllA
(Vide Clause 3.2.0)

Revised Basic Wage Rates for Piece Rated Workers

(In Rs)

MNCWA - |X Rates

Revised Rates

Group (w.ef 1% July, 2{}15}
Rate Fall Back Wages Rate Fall Back Wages

| 607.68 604.33 1016.87 1011.27

I 620.71 612.85 1038.68 1025.52

I 63687  623.36 1065.72 1043.11

W, 640.01 640.01 1070.97 1070.97

V 662.47 662.47 1108.56 1108.56

VA 665.70 665.70 1113.96 1113.96
PRTrammers | 66247  662.47 1108.56 1108.56
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Workload Rates of Wages of PR Workers of North East

Annexure-llIB
(Vide Clause 3.2.0)

Workload Daily Basic Rate per
Mag-otwark (in Cft) | Wage rate (Rs.) | Cfi. (Rs.)
A. Baragolai, Tipping & Ledo
1. Solid Cutting (Coal) 24 Cft 1207 .87 50.33
2. Side Cutting (Coal) 36 Cft 1207.87 33.55
3. 3. Stone Cutting
i) Manual 14 Cft 1207.87 86.28
i) With Drilling and Blasting 22 Cft 1207.87 54 .90
B Fall Back Wages 1207.87
When employed on Hazree 1250.34
C. SPRA will be @ Rs.27.21 per day
D. JeyporelDrill Collieries L
i) Gnrqpﬂﬁite works as agreed toin 36 Ct 1223 31 33 99
the earlier agreements.
i) Fall back wages 1223.31
When employed on Hazree 1250.34
iil) SPRA will be @ Rs.27.21 per day.
ek
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Annexure-llIC (i)
(Vide Clause 3.9.1)

Lead, Lift & Tub Pushing for Miners and Loaders

NCWA - |X Rates
(per tub of 40.5 cft)

Revised Rates
(w.e.f. 1% July, 2016)

(per tub of 40.5 cft)

OR
OR
(130 cum) (1.15 cu.m)

(Rs.) (Rs.)
Lead (for Miners & Loaders)
0 to 50 ft. NIL
51 to 100 ft. 6.75 11.30
101 to 150 ft 19.96 33.40
151 to 200 ft 33.72 56.43
201 to 250 ft 48.12 80.52
For every addl. 50 ft. beyond |
250 ft | 20.88 34.94
Lift for Miners & Loaders
0to 10 ft. | NIL
1110 15 ft. | 6.75 11.3
16 to 20 fi. j 12.69 21.24
21to 25 ft. j 20.22/18.96 33.84/33.40
Eor every addl. 5 ft. above 25 : 13.48 29 56
Tub Pushing
For every 110 ft. or part
thereof in Excess of the first 2.41 4.03
100 ft.

S =
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Annexure - Il C {ii)
(Vide Clause 3.9.2)

Lead & Lift for Overburden Removal Workers

B Revised Rates
NCWA — IX
(Rs. per 1000 Cfty |  (W.e. 01.07.2016)
i (Rs.per 1000 Cft.)
Lead
First 100 ft. NIL NIL
For every 50 ft. or part of 50
ft. over the first 100 ft. 177.93 297.74
Lift
First 10 ft. NIL NIL
For every 5 ft. or part of 5 ft
over the first 10 ft. 88.96 148.86
ek
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Annexure - Il C (iii)
(Vide Clause 3.9.3)

Lead & Lift Rate for Piece Rated Workers Other than Miners &

Loaders
NCWA — IX Revised Rates
- Rates (w.e.f. 01.07.2016)
fﬂs.pgfrtfﬂﬂﬂ (Rs.per 1000 Cft.)
1 | Lead
For every 50 ft. or part of 50 ft. over the first 15.08 26.74
100 ft.
2 | Lift
For every 5 ft. or part of 5 ft over the first 10 338 5 66

ft.

2k
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Annexure- Il D
( Vide Para 3.2.0)

Grouping & Workload for Piece Rated Workers

The Piece-rated workers shall be placed in six groups and their workload would be as indicated
below:

| Workload
Group-l
1. Sand Cleaner 108 Cft.
2 Earth Cutter(Outside quarry) | 84 Cft. Measured in solid as hitherto
Group-ll
1. Depot Sand Loader 150 Cft
2. River sand Loader 122 Cft. Measured in solid as hitherto
Group-lli
(a) Spoil removal : 72 Cft.
(b) Earth Cutting & removal : 66 Cft.
1. Overburden Removal ( c) Soft stone, shale and morrum : 53
Cft
(d) Hard Stone : 40 Cft.
é.t:z:ag;nﬂ'ruck Laadacs and Workload at lead not exceeding 100 ft.
(a) Wagon loading (Coal)/ 4.5 tonnes
Wagon unloading 6.75 tonnes
(b) Truck loading 4.5 tonnes
Truck unloading 6.75 tonnes
(c ) Coal Stacking 4.5 tonnes
(d) Soft Coke loading 3.6 tonnes
Soft Coke unloading 54 tonnes
(e) Hard coke loading 3.2 tonnes
Hard coke unloading | 4.8 tonnes
(f) Stacking soft coke 3.6 tonnes
Stacking hard coke 4.8 tonnes
(g) Coal screening
(both products) ; A 10n1es
(h) Coal stacking '
(Soft coke manufacturing %.0 famnes.
(i) Coal supplier (Hard coke
manufacture
in Coke Ovens Country Beehive
& E,P,}' 4.5 tonnes
Mote: Shale pickers to be paid separately
*Does not include breaking of lumpy an!. =

==
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Group-IV

1. Soft Coke

2. Stone Stacker(underground)

3.75 tonnes (Raw Coal)
(1.I.No.62 dated 8.7.86)
72 Cft.

Group-V

1. Main Driver (This workload
applies to drivage of mains in level
and rise galleries. Fro Drivage in
Dip direction an extra payment of
not less than 100% of the rate is to
be paid)

2. Dyke cutter

3. Jhama (preceeding and
succeeding Dyke)

Size of the main 38 width x 58
height should be 1.5 running ft. per
shift per head.

Cutting when done
(i) With hand 5 Cft.
(if) By Elec. & pneumatic drill 8 cft.

When done with :
(i) Hand — 14 cft.
(ii) Elec. & pneumatic drill — 21 cft.

(a) Cutting by chisels and hammer

4, Stone Cutter (i) Hard stone — 8 cft.
(i) Soft stone — 10 cft.
(b) Drilling, Blasting & Muckling
manually
(i) Drilling by hand — 15 cft.
| (i) Drilling by power drill — 25 cft.
Group-VA
1. Pick Miner 40.5 cft.
2. Quarry Pickminer 47 .25 cft.
3. Quarry Miner 67.5 cft.
4. Quarry Loader 94,5 cft.
5. Basket Loader 81 cft.
6. ( M.C Loader ) To be decided at unit level
Shovel Loader (at face)
7. Filler (Andhra Pradesh) 81 cft.
8. Mechanised Face Crew Unit level
Drill Coal Miners 61 cft.

Note: There will be no difference between development and depillaring

ared.

b
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The Proforma of PR Workers

Annexure- Il E

(Vide Para 3.11.1)

Particulars As on 30.06.2016 Particulars Ason 01.07.2016
[NCWA-IX) (10" Wage Agreement)

Group Wages Revised Group Wages

SPRA SPRA

Compensatory MGB, If DA NIL

any

DA

Attendance Bonus

Attendance Bonus

SDA

SDA

Compensatory MGB

Total

Gross

MGE (20% on Total)

Gross
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BASIC PAY FIXATION FROM NCWA-IX TO 10" Wage Agreement

CLASS: PIECE RATED WORKERS

FORMAT-II

Signature of the person
preparing the statement

Signature of Personnel
Officer, Welfare Officer or

Officer-in-charge

Signature of Finance/

Yk

Accounts Officer.

PAY UNIT
SINo. | Name | Designation | Identity/ | CMPF/ | FormB | Dateof | Dateof | Whether [Whether Employed|
Photo- PF Sl Appoint- | Entryin | Employed in Under
Card Number No. ment Present | in Surface ground
- - No. Cat./Gr.
1 2 4 5 6 7 8 9 10
Group Rate of SP.RA. | Revisedrate SPRA.
Pay as on of Pay as on
under 30.6.2016 as on 1.7.2016
NCWA-IX under 1.7.2016 under
as on NCWA-IX under 10" Wage
30.6.2016 10" Wage | Agreement
o Agreement
11 12 13 14 15

Page 14 of 14



JBCCI-X

COAL INDIA LIMITED

‘COAL BHAWAN'
NEW TOWN, RAJARHAT,
KOLKATA-700156
No. CIL/C-5B/JBCCI-X/I. | No. 3/ 392 Dated: 02.11.2017
10" WAGE AGREEMENT

IMPLEMENTATION INSTRUCTION NO. 03

Chairman-Cum-Managing Director, ECL. Sanctoria
Chairman-Cum-Managing Director, BCCL. Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL,  Nagpur
Chairman-Cum-Managing Director, SECL,  Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

b: Und und Allowance (Chapter-1V of 10™ W eement
The 10th Wage Agreement finalized by the JBCCI-X on 10th October 2017 which has

come into force w.e.f. Ist July, 2016 provides the following in respect of Underground Allowance
under Chapter-1V:-

4.1.0 The Underground Allowance shall continue to be paid to those employees working
underground as defined under the Mines Act. 1952 and Regulations framed thereunder.

4.2.0 Underground allowance shall be 9% of revised Basic as on 01/07/2016 and amount so
arrived at will be frozen for the entire period of this agreement. The revised UG
allowance will be paid with effect from 01/07/2016.

In case of Assam (North East Coalfields), Underground allowance shall be 10.5% of
revised Basic as on 01/07/2016 and amount so arrived at will be frozen for the entire
period of this agreement.The revised UG allowance will be paid with effect from
01/07/2016.

4.3.0 The Underground Allowance shall be treated as Wages as hitherto and will be taken into
account for the following purposes:

i. Calculation of Eamed Leave/Annual Leave wages
ii. Payment of National/Festival holidays.
iti. Sick leave/Casual leave with wages
iv. Overtime allowance
v. Gratuity and Post Retirement Benefit Scheme
vi. Contribution towards CMPF/other contributory Provident Fund
vii. Injury on Duty
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You are requested to take necessary action to implement the above prov

DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X

Distribution:- =
. All Members & Alternate Members of JBCCI-X.
2. Chairman, CIL, Kolkata
3. Chairman-MD, SCCL., P.O.-KothagudemCollys.,Distt. Khammam (AP)
4. Director (Finance)/Director(Technical)/Director(Marketing), CIL. Kolkata.
5. Director (Personnel). ECL/BCCL/CCL/WCL/SECLNCL/MCL
6. Director(F). ECL/BCCL/CCL/WCL/SECL/NCLMCL
7. Director (T/ES). CMPDIL, Ranchi.
8. Director (P/A&W). SCCL, P.O.-KothagudemCollys..Distts. Khammam (AP).
9. Director (F), SCCL, P.O-KothagudemCollys..Distts. Khammam (AP).

B b — — o e — — —
B S I — L TS T T ey

. Chief Vigilance Officer, CIL, Kolkata.

. HOD, 11ICM, Kanke Road, Ranchi.

. GM/TS to Chairman, CIL, Kolkata.

. General Manager, NEC

. General Manager (F), CIL, Kolkata.

. General Manager (P/EE/Appeal)/Coordinator (JBCCI-X). CIL, Kolkata
. General Manager, CIL, New Delhi.

. All Regional Sales Managers, CIL.

. Chief Manager (P/IR), CIL, Kolkata

. Senior Manager (Estt./Bill)(P/AW) CIL, Kolkata
. Dy. Manager (P/JBCCI). CIL, Kolkata

. File
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JBCCI-X

COAL INDIA LIMITED
'COAL BHAWAN'
NEW TOWN, RAJARHAT,
KOLKATA-700156

No. CIL/C-5B/JBCCI-X/I. |. No. 4/ 393 Dated: 02.11.2017
10""WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 04
Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Allowances (Chapter-V of 10™ Wage Agreement)

The 10th Wage Agreement finalized by the JBCCI-X on 10th October 2017 which has
come into force wef. 1st July, 2016 provides the following in respect of Allowances under
Chapter-V:-

5.1.0 Special Allowance

It will be paid @ of 4% of revised Basic as on 01/07/2016 and frozen in absolute amount

for the entire period of this agreement. This revised Special allowance will be paid w.e.f
01/07/2016

5.2.0 Other allowances: (To be paid w.e.f.01/10/2017)

5.2.1. Washing Allowance

Employees who will be provided with uniform by the Management will be paid a
Washing Allowance at the rate of Rs 150/- per head per month. In respect of Nursing
Staff. however, the amount of Washing Allowance payable to them will be Rs.175/- per
head per month. Where washing of uniforms is arranged by the Management, the
Washing Allowance will not be paid.

5.2.2 Transport Subsidy

5.2.2.1 Employees who do not utilise Company’s transport either free or on
payment of nominal or subsidised rate will be paid transport subsidy at the
rate of Rs. 23/- per day of actual attendance.

5.2.2.2 In case of an employee transferred/deployed to another Colliery, if such
employee is required to report at the old place of work from where he is
required to report to the new place of work for duty the existing
arrangement for transporting them from the old colliery to the new colliery
will continue. He will, however, get Rs.23/- per day of actual attendance
as long as he is required to report the old place of work.

5.2.3 Additional Transport Subsidy
Additional Transport Subsidy/Night Shift Allowance at the rate of Rs.35/- per
day of work will be paid to those in the last shift in night whether it is called
Night Shift or third shift or C shift commencing from 10.00 PM onwards.
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5.2.4 Convevance Reimbursement
Scooter/Moped/Motor Cyele (Two Wheeler) convevance reimbursement will be
paid at the rate of Rs.50/- per day of attendance. Employees getting Conveyance
Reimbursement shall not be entitled for Transport Subsidy. The existing
employees who are having valid driving license with ownership of the vehicle will
be eligible for conveyance reimbursement.

5.2.5 Nursing Allowance
Nursing staff will be paid Rs.400/- per month as Nursing Allowance.

5.2.6 Difficulty Allowance

5.2.6.1 Thin Seam Allowance Considering the special difficulties of piece-rated
and time rated/monthly rated workers in the face underground in thin
seams the following payment shall be made,

Rate of Payment:
(1) Seams above 1.5m thickness - Nil

(ii) Seams of | meter to 1.5 meters thickness
(a) An amount equal to 5% of revised basic for basket loading
and 2.5% of revised basic for shoveling on to convevor.
(b) An amount equal to 2% of revised basic for time rated,
monthly rated and other piece-rated workers required to
work al a place where height is between | to 1.5 m.
(iii) Seam below | meter thickness: The management assured that
seams below | meter thickness will not be worked till the signing
of the next agreement.

5.2.6.2 Working in Heavy Watery Conditions - Underground Rain coats,
Gum boots and hoods shall be provided need based to such of the
waorkmen who are exposed to heavy watery conditions in underground
mines,

5.2.6.3 Travelling over Steep Gradients Where travelling over steep
gradients exceeds 1000 meters and the average gradient is in excess of
| in 3, an allowance of Rs.10/- per shift will be paid to each of the
workers working in such a mine or district or section. Where such
traveling exceeds 2000 meters. this allowance will be Rs.20/- per
attendance.

NOTE: For this purpose, the average gradient means the level difference
between bottom of pit or incline mouth to the relevant working place divided by

the plan distance between the two places.

5.2.6.4 Dust

Workmen exposed to heavy dusty conditions at the place of work will be
provided with “Dust Mask”. Efforts will be made for effective dust suppression
at working place so that workmen are not exposed to heavy dusty conditions.
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5.2.7 Fuel Allowance

The cost of one LPG Cylinder (14.5 KG.) at Govt. rate will be reimbursed in lieu
of free supply of Coal

You are requested to take necessary action to implement the above prov

MEMBER SECRETARY, JBCCI - X
Distribution:- et

1.  All Members & Alternate Members of IBCCI-X.

2. Chairman, CIL. Kolkata

3. Chairman-MD, SCCL, P.O.-KothagudemCollys.,Distt. Khammam (AP)

4. Director (Finance)/Director( Technical)/Director{Marketing). CIL, Kolkata.
5. Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

6. Director(F), ECL/BCCL/CCL/WCL/SECL/NCLMCL

7. Director (T/ES), CMPDIL. Ranchi.

8. Director (P/A&W), SCCL, P.O.-KothagudemCollys..Distts. Khammam (AP),
9. Director (F). SCCL, P.O.-KothagudemCollys..Distts. Khammam (AP).

10. Chief Vigilance Officer, CIL, Kolkata.

1. HOD, IICM, Kanke Road. Ranchi.

12. GM/TS to Chairman, CIL, Kolkata.

|3. General Manager, NEC

14. General Manager (F), CIL, Kolkata.

15. General Manager (P/EE/Appeal)/Coordinator (JBCCI-X), CIL, Kolkata

16. General Manager. CIL, New Delhi.

17. All Regional Sales Managers, CIL.

18. Chief Manager (P/IR). CIL, Kolkata

19. Senior Manager (Estt/Bill)/(F/AW) CIL, Kolkata

3 ]
=

. Dy. Manager (P/JBCCI), CIL. Kolkata
. File

b
—
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JBCCI-X

COAL INDIA LIMITED

‘COAL BHAWAN'
NEW TOWN, RAJARHAT,
KOLKATA-TO0156
No. CIL/C-5B/JBCCI-X/I. |. No. 5/ 394 Dated: 02.11.2017
10" WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 05

Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL. Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

8.1.0

Sub: House Rent Allowance(Chapter-VIII of 10™ Wage Agreement)

The 10th Wage Agreement finalized by the JBCCI-X on 10th October 2017 which has
come into force w.e.f. 1st July, 2016 provides the following in respect of House Rent Allowance
under Chapter-VIII:-

HOUSE RENT ALLOWANCE (Other than Urban Areas)

8.1.2

House Rent Allowance shall be fixed @ 2% of revised Notional Basic as on
01/07/2016 and frozen in absolute amount for the entire period of this agreement
to those employees who have not been provided with residential accommodation.
The revised HRA will be paid w.e.f. 01/10/2017.

Payment of House Rent Allowance will be regulated as indicated below:-

{a) Employees excepting those who have been allotied the following types of
house individually will be eligible for House Rent Allowance at the rate of
2% of revised basic per month.

(i) Any pucca house consisting of one or more rooms with common or
separate latrine and bath.

(ii) House under New Housing Scheme, Low Cost Housing Scheme or
single room, arch type tenements with latrine and bath.

(b)  If a double roomed house has been allotted to two workmen, both the
allottees shall be entitled to 50% of house rent allowance each per month
per head.

(c) If single roomed house is allotted to more than one person or if a double
roomed house is allotted to more than two persons, all the allottees shall be
eligible for House Rent Allowance at the rate 2% of revised Basic per

month. =
&t
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8.2.0

8.3.0

(d)  Employees who have been allotted a seat in the barracks or mess or hostel
shall be eligible for House Rent Allowance at the rate 2% of revised Basic
per month.

(e) Where husband and wife both happen to be emplovees and where any one
of them is allotted the same house of the type referred to in Clause (a)
above, they shall not be entitled to House Rent Allowance.

(r Employees who have been allotted single room or Arch type tenement
however will be entitled to House Rent Allowance if the house is not
provided with separate or common latrine/bathroom

8.1.3 House Rent Allowance for Employees in Urban Areas.

It shall be applicable from 01/10/2017 on the revised basic, as per Central
Government's Notifications/guidelines.

House Rent Recovery

8.2.1 No recovery will be made as house rent from employees who have been provided
with residential accommodation

8.2.2 Eligibility/entitlement for allotment of different type of quarters will be decided
by Standardisation committee

Recovery of Electricity Charges

8.3.1 In the Coalfield areas where the employees are provided with company quarters
together with electricity by the Management. the employees will be required to
pay at the rate of 1% of the monthly basic wage.

You are requested to take necessary action to implement the above pro

DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X
Distribution:-
All Members & Alternate Members of JBCCI-X.
Chairman, CIL, Kolkata
Chairman-MD, SCCL, P.O.-KothagudemCollys..Distt. Khammam (AP)
Director (Finance)/Director{ Technical)/Director{Marketing), CIL, Kolkata.
Director (Personnel), ECL/BCCL/CCL/WCL/SECLNCL/MCL
Director(F), ECL/BCCL/CCL/WCL/SECLNCL/MCL
Director (T/ES). CMPDIL, Ranchi.
Director (P/A&W), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP).
Director (F), SCCL, P.O.-KothagudemCollys..Distts. Khammam (AP).
Chief Vigilance Officer, CIL, Kolkata,
. HOD, 1ICM, Kanke Road, Ranchi.
. GM/TS to Chairman, CIL, Kolkata.
. General Manager, NEC
General Manager (F). ClL, Kolkata.

B el ol o

GRS
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15.
16.
17.
18.
19.
20.
2.

General Manager (P/EE/Appeal)/Coordinator (IBCCI-X), CIL, Kolkata
General Manager, CIL, New Delhi.

All Regional Sales Managers, CIL.

Chief Manager (P/IR), CIL, Kolkata

Senior Manager (Estt./Bill)/(P/AW) CIL. Kolkata

Dy. Manager (P/JBCCI), CIL, Kolkata

File
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JBCCI-X

COAL INDIA LIMITED

'COAL BHAWAN
NEW TOWN, RAJARHAT,
KOLKATA-TO0156
No. CIL/C-5B/JBCCI-X/I. | No.6/4-3 Dated:|£.11.2017
10" WAGE AGREEMENT
1 EMENTATI INST 1ON 06
Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Director, CCL. Ranchi
Chairman-Cum-Managing Director, WCL., Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Weekly Day of Rest & Wages for Weekly Day of Rest
(Chapter-XI1 of 10" Wage Agreement)

The 10th Wage Agreement for CIL & SCCL, finalized by the JBCCI-X on 10th October
3017, which has come into force w.e.f. Ist July 2016, provides the following in respect of Weekly
Day of Rest & Wages for Weekly Day of Rest:-

12.2.0 Weckly Day of Rest
Weekly Day of Rest will be as per the Mines Act, 1952 and Rules made thereunder.

12.2.1 Wages for Weekly Day of Rest

Wages for Weekly Day of Rest will be twice of ordinary rate of wages.

On the above subject, reference may be drawn from the Chapter VI of the Mines Act, | 952 ie
Hours und Limitation of Employment which contains various provisions on the matter.
However, Section 28 & 29 of the Mines Acl, 1952 as well as Rule 47 of the Mines Rules,
1953, which are specifically related to “Weekly day of Rest” are reproduced below for ready
reference:

Section 28 of the Mines Act, 1952 (Weekly day of Rest):

No person shall be allowed to work in a mine on more than six days in any one week.

Section 2Y of the Mines Act, 1952 (Compensatory days of Rest):

1) Where in pursuance of action under section 38 or a result of exempling any mine
or the persons employed therein the provisions of section 28, any person
employed therein is deprived of any of the weekly days of rest for which provision
is made in section 28, he shall be allowed, within the month in which such days of
rest were due to him or within the two months immediately following that month,
compensatary days of rest equal in number to the days of rest of which he has

been deprived.

2) The Central Government may prescribe the munner in which the days of rest for
which provision is made in sub-section (1) shall be allowed.

A=y
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Rule 47 of the Mines Rules, 1955 (Weekly day of Rest):

1) For the purpose of sections 28 and 29, a day of rest for any person shall mean a
period of rest of at least 24 consecutive hours.

2) There shall be posted up in a conspicuous place outside the office of every mine a
notice showing the weekly day or rest. Where the weekly day of rest is not the
same day for all persons employed in the mine, the notice shall show the day of
rest allowed to each relay, or set of persons, or individual.

You are requested 1o take necessary action to implement the above provisions of 10"
Wage Agreement.

(R.
DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X
: %ﬂ.

Distribution:

All Members & Alternate Members of JBCCI-X.
Chairman, CIL, Kolkata
Chairman-MD, SCCL, P.0.-Kothagudem Collys., Distt. Khammam (AF)
Director (Finance)/Director (Technical)/Director (Marketing), CIL, Kolkata.
Director (Personnel), ECL/BCCL/CC L/WCL/SECL/NCLMCL
Director(F), ECL/BCCL/CCL/WCL/SECL/NCL/MCL
Director (T/ES), CMPDIL, Ranchi.
Director (P/A&W), SCCL. P.0.-Kothagudem Collys., Distts. Khammam (AP).
Director (F), SCCL, P.0.-Kothagudem Collys., Distts. Khammam (AP).

. Chief Vigilance Officer, CIL, Kolkata.

. HOD, 1ICM, Kanke Road, Ranchi.

 GM/TS to Chairman, CIL, Kolkata.

. General Manager, NEC

_ General Manager (F), CIL, Kolkata.

" General Manager (P/EE/Appeal)/Coordinator (JBCCI-X), CIL, Kolkata

_ General Manager, CIL, New Delhi.

_ All Regional Sales Managers, CIL.

. Chief Manager (P/IR), CIL. Kolkata

. Senior Manager (Estt./Bill)/(P/AW) CIL, Kolkata

. Dy. Manager (P/TBCCI), CIL, Kolkata

. File
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JBCCI-X

COAL INDIA LIMITED
‘COAL BHAWAN
NEW TOWN, RAJARHAT,
KOLKATA-TOO158

No. CILC-58/JBCCI-X/L. |. No 7/4(4- Dated. [§ .11.2017
10® WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 07
Chairman-Cum-Managing Director, ECL. Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Leave and National/Festival Holidays
(Chapter-V1 of 10® Wage Agreement]

The 10th Wage Agreement for CIL & SCCL, finalized by the JBCCI-X on 10th October
2017, which has come into force w.e.f. 15t July 2016, provides the following in respect of Leave
and National/Festival Holidays:-

6.0  Annual Leave with Wages

6.1.0 Annual leave with wages will be continued to be poverned by the provisions of the
Mines Act, 1952.

Note: For the purpose of computation of attendance for determining the eligibility for
Earned leave, all authorized paid leave (Sick Leave with full pay, Casual leave
with pay, Maternity leave with pay, Child Care leave, days of absence on
account of injury arising out of employment or on account of occupational
disease with pay, as well as Paid Holidays) would be included. These paid
leaves would, however, not earn any leave.

6.2.0 The prevalent practices in respect of Earned Leave, Casual leave and paid festival
holidays will, however, continue if more favorable. All employees posted in an
establishment shall avail same number of holidays and equal working hours.

6.3.0 Accumulation of Earned Leave/Annual Leave with Wages
Accurnulation of Earned Leave/Annual Leave will be 150 days prospectively.

6.4.0 Encashment of Earned Leave

The workmen will be entitled to get encashment of earned leave at the rate of 15 days
per year. On discontinuation of service due to death, retirement, superannuation and
VRS, the balance leave or 150 days whichever is less will be allowed for encashment.

At
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6.5.0 Sick Leave and Special Leave

6.5.1

The existing provision relating to Sick Leave of 15 days with full pay in a
calendar year will continue. Sick leave with full pay will accumulate up to 120
days prospectively.

6.5.2 Grant of Special Leave to cmployees suffering from Heart disease, TB, Cancer,

Leprosy, Paralysis, Renal diseases, H.1.V. and Brain disease/disorder,

Employees suffering from Heart disease, TB, Cancer, Leprosy and Paralysis,
Renal diseases, H.1.V. and Brain diseases/disorder shall be granted leave at 50%
of wages (Basic Pay+VDA+SDA) till they are declared fit by the Company
Medical Board or any other hospital to which the cases may be referred for
treatment by the Management duly vetted by the company Medical Board.

6.6.0 Casual Leave with pay
Employees shall be entitled to 8 maximum of |1 days of Casual Leave with wages in a

6.7.0

calendar year and those joi

ning during the year, shall be allowed to avail it

proportionately.

National/Festival Holidays
Employees covered under this agreement shall be entitled to avail 8 (Eight)
National/Festival holidays with wages in a calendar year.

You are requested to take necessary action to implement the above prov{

Distribution:-
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¢ (R R Mishra) '|§ lhl (¥
DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X
Sro=

All Members & Alternate Members of JBCCI-X.

Chairman, CIL, Kolkata

Chairman-MD, SCCL., P.0.-KothagudemCollys.,Distt, Khammam (AP)
Director (Finance)/Director(T echnical/Director{Marketing), CIL, Kolkata.
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

Director(F), EC L/BCCL/CCL/WCL/SECLMNCL/MCL

Director (T/ES), CMPDIL, Ranchi.

Director (P/A&W). SCCL, P.0.-KothagudemCollys.,Distts. Khammam (AP).
Director (F}, SCCL, P.0.-KothagudemCollys,,Distts. Khammam (AP).

. Chief Vigilance Officer, CIL, Kolkata.

_ HOD. 11CM, Kanke Road, Ranchi.

_ GM/TS to Chairman, CIL, Kolkata.

. General Manager, NEC

_ General Manager (F). CIL, Kolkata.

. General Manager (PfEEMppeuﬂannrdinau:rr (JBCCI-X), CIL, Kolkata
_ General Manager, CIL, New Delhi.

All Regional Sales Managers, CIL.

_ Chief Manager (P/IR). CIL, Kolkata
_ Senior Manager (Estt./Bill)/(P/AW) Cl L, Kolkata
. Dy. Manager (PAIBCC), CIL, Kolkata

File
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JBCCI-X

COAL INDIA LIMITED
‘COAL BHAWAN
NEW TOWN, RAJARHAT,
KOLKATA-TO0156

No. CILC-5BLBCCI-X. | No.BiH S Dated; IR .11.2017

10" WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 08

Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Revised Basic Pay of Pit Supervisors under 10™ Wage Agreement
The basic pay of Pit Supervisors under NCWA-IX as per [.I. No.OB dated 20th March
2012 was Rs.21415.80/-

The Revised Basic Pay under 10" Wage Agreement for CIL & SCCL, as on 01.07.2016,
in respect of Pit Supervisors, would be Rs. 35,836.48/-.

The other terms and conditions of service will remain the same as applicable to other
workers covered under 107 Wage Agreement.

Procedure and other conditions for fixation under 10" Wage Agreement will be same as
per LINo.1 of 10" Wage Agreement as circulated vide letter no.: CIL/C-5B/JBCCI-X/L.1. No.
1/390 dated 02.11.2017.

You are requested to take necessary action 10 implement the above provig

DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X
[«

D =

All Members & Alternate Members of JBCCI-X.
Chairman, CIL, Kolkata
Chairman-MD, SCCL, P.O.-Kothagudem Collys., Disu. Khammam (AP)
Director (Finance)/Director (Technicaly/Director (Marketing), CIL, Kolkata,
Director (Personnel), ECL/BCC LCCL/WCL/SECLMNCL/MCL
Director(F), ECL/BCCL/ICCL/WCL/SECL/NCLMCL
Director (T/ES), CMPDIL, Ranchi.
Director (P/A& W), SCCL, P.O.-Kothagudem Collys., Distts. Khammam (AP).
Director (F), SCCL, P.O.-Kothagudem Collys., Distts. Khammam (AP).
. Chief Vigilance Officer, CIL, Kolkata.
. HOD, IICM, Kanke Road, Ranchi.
_ (M/TS to Chairman, CIL, Kolkata.
. General Manager, NEC
General Manager (F), CIL, Kolkata.
. General Manager {FfEEJApp-::JFCmrdinumr{JBCCi-}{}, CIL, Kolkata
General Manager, CIL, New Delhi.
All Regional Sales Managers, CIL.
Chief Manager (P/IR), CIL, Kolkata
Senior Manager (Est/Bill)/(P/AW) CIL, Kolkata
Dy. Manager (P/JBCCI), CIL, Kolkata
. File
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9.2.0

JBCCI-X

COAL INDIA LIMITED

'COAL BHAWAN
NEW TOWN, RAJARHAT,
KOLKATA-T00158
No. CIL/C- I-X%/1. . No. Dated: [X .11,
10" WAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 09
Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL. Dhanbad
Chairman-Cum-Managing Director, cCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Social Security
apter-1X of 10" Wage Agreement

The 10th Wage Agreement for CIL & SCCL, finalized by the JBCCI-X on |0th October
2017. which has come into force w.e.f. st July 2016, provides the following in respect of Social
Security:-
9,1.0 Life Cover Scheme:-

An amount of Rs.1,25,000/- will be paid under the Life Cover Scheme w.e.f. 01/10/2017.

Workmen's Compensation Benefits:-

It is agreed that -

9.2.1

9.2.2

923

5.214

925

The employees covered by this Agreement shall be entitled to the benefits
admissible under The Employee's Compensation Act, 1923.

The benefits under the The Employee’s Compensation Act will not be affected
adversely on account of the revision of wages by this agreement.

An employee who is disabled due to accident arising out of and during the course
of employment, will get full basic wages and dearness allowance from the date of
accident till hefshe is declared fit by the Company’s Medical Officer. The disabled
employee will have 10 remain under the treatment of the Coal Company’s Medical
Officer or in & hospital approv edireferred by the coal company to be entitled to the
benefit.

The compensation shall be paid on the basis of the last wages drawn immediately
before the employee met with the accident.

It is further agreed that the payment of wages made to employees during the
period of lemporary disablement due to accident arising out of and in course of
employment will not be deducted from the lump sum amount payable towards
compensation for any permanent, partial or total disablement resulting therefrom.

ek
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9.2.6 An exgratia amount of Rs.90,000/- will be paid in addition to the compensation
under The Employee’s Compensation Act in case of death or permanent total
disablement. It will be effective from 01/10/2017.

92.7 An amount of Rs.5 lakh shall be paid to the next of kin of an employee in case of
a fatal mine accident.

9.3.0, 9.4.0 Provision of Employment/payment of monthly monetary compensation to
& 9.50  Dependent

A committee is constituted under the Chairmanship of Director (P&IR), CIL consisting of
representatives of Trade Unions and Management to finalise the scheme for employment
of financial benefits to the dependent. The aforesaid committee shall submit the scheme
tentatively by 31* March 2018. Till then, status quo shall be maintained in respect of
these provisions.

You are requested to take necessary action to implement the above prov

R
DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X
Distribution:- :@ﬂi

All Members & Alternate Members of JBCCI-X.

Chairman, CIL, Kolkata

Chairman-MD, SCCL, P.O.-Kothagudem Collys,, Distt. Khammam (AP
Director (Finance)/Director (Technical)y/Director {Marketing), CIL, Kolkata.
Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCLMCL
Director(F), ECL/BCCL/CC L/WCL/SECLNCL/MCL

Director (T/ES), CMPDIL, Ranchi.

Director (P/A&W), SCCL, P.O.-Kothagudem Collys,, Distts, Khammam (AFP).
. Director (F), SCCL, P.0O.-Kothagudem Collys., Disits. Khammam (AP}
10. Chief Vigilance Officer, CIL. Kolkata.

11. HOD. ICM, Kanke Road, Ranchi.

12. GM/TS to Chairman, CIL, Kolkata.

13. General Manager, NEC

|4, General Manager (F), CIL, Kolkata,

15. General Manager (P/EE/A ppeal)/Coordinator (JBCCI-X), CIL. Kolkata
16. General Manager, CIL, New Delhi.

17. All Regional Sales Managers, CIL.

18. Chief Manager (P/IR), CIL. Kolkala

19, Senior Manager (Estt./Bill)/(P/AW) CIL. Kolkata

20. Dy. Manager (P/JBCCI), CIL., Kolkata

21. File
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JBCCI-X

COAL INDIA LIMITED

‘COAL BHAWAN'
NEW TOWN, RAJARHAT,
KOLKATA-TOD158
No. CILIC-5BIJBCCI-X/L. | No. 101417 Dated: [£.11.2017

10" WAGE AGREEMENT
IMPLE TATION INS CTION NO. 10

Chairman-Cum-Managing Director, ECL. Sanctoria
Chairman-Cum-Managing Director, BCCL., Dhanbad
Chairman-Cum-Managing Director, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, Nagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL. Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Housing, Water Supply, Medical & Educational Facilities
Chapter-X of 10" Wage A ment

The 10th Wage Agreement for CIL & SCCL, finalized by the JBCCI-X on 10th October
2017, which has come into force w.e.f. Ist July 2016, provides the following in respect of
Housing, Water Supply, Medical & Educational Facilities:-

10.1.0 House
10.1.1 All the standard houses to be constructed will be provided with electricity, water tap
and fan.

10.1.2 The Standard houses which have not yet been provided with electricity, water tap
and fan will also be provided with the same. Other houses, belonging lo the
companies for which the occupants are not entitled to house rent allowance will
also be provided with fan.

10.1.3 All quarters/hutments belonging to coal companies will be repaired and maintained
by the respective management. Adequate fund will be provided for this purpose.

10.1.4 Town Administration
There will be a separate Town Administration Department in each Company with
the responsibility of maintaining the houses, water supply and sanitation. A Public
Health Engineer/Civil Engineer will be in-charge of maintenance of water supply
system in each Area. The Town Administration set-up is 1o become operative in
three months' lime from the date of signing the Agreement.

10.2.0 Water Supply
10.2.1 lt is reiterated that water supply scheme will be provided so as to ensure supply of
15 gallons of treated water per employee per day in quarters. Steps will be taken 10
ensure that short term schemes are made 10 supply water till long term schemes
become operative. 1t will also be ensured that potable water is made available at
work sites. Steps will be taken to ensure that filtration plants are operative.

fRak,
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10.3.0 Medical facilities

10.3.1 Every endeavor will be made by the management to achieve the rate of one
hospital bed for 100 employees. However, it will be ensured that the ratio of | to
100 will be achieved during the period of the agreement. It is agreed that efforts
will be made to improve the quality of medical services by providing infra-
structural facilities and keeping other suitable measures including handing over
the medical services to reputed agencies for Medicare. The recommendation of
the Kumarmangalam Committee will also be kept in view, Budgetary provision
would be made for medical services at a rate not less than Rs.3000/- per employee
per annum excluding capital expenditure and establishment costs for next five
years.

10.3.2 The Ayurvedic system of treatment will be maintained and improved upon 10
provide medical facilities to employees.

10.4.0 Ambulance

Each Colliery/large establishment will be provided at |east with one Ambulance.
All the ambulances well equipped with necessary facilities will be kept in working
order and made available whenever necessary.

10.5.0 Pneumoconiosis

10.5.1 In order that pneumoconiosis detected and facilities for arresting and cure of the

i disease are created, adequate machinery for the same will be established in each
« Wt T company. Where such machinery has not been established in each coal producing
company. a Medical Board to deal with prablem of pneumoconiosis will be kept
operational and will start functioning. These Medical Boards would examine the

"

cases of pneumoconiosis within 7 days of receipt of detection of pneumoconiosis.

10.5.2 If an employee is stopped from work by any Competent Authority because of
detection of pneumoconiosis and on the ground that his continuance in work will
lead 1o deterioration and if the findings of Medical Board are to the effect that he
was suffering from pneumoconiosis, he will be paid wages for the entire period of
sickness.

10.6.0 Educational Facilities and Workers Education

10.6.1 (8) The existing practice of grant-in-aid 10 Private Committee Managed Schools
will continue. The Welfare Board of the Subsidiary Company will regulate
payment of such grants/cvolve norms for such payments.

(b) Where the workers come forward with their own contribution for the running
of educational institutions, matching grants will be given by the Coal Companies.

10.6.2 Re-imbursement of tuition fees and hostel charges will be made to the
sons/daughters of employees who secure admission for pursuing Engineering
degree in all 11Ts & NITs and all Govt. Engineering Colleges and Medical

Colleges within India.
A==
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10.7.0 Canteen

10.7.1 There will be canteen in each of the Collieries/Establishments, which will run on
No Profit-No Loss basis. Utensils and fuel required by the canteen will be
supplied by the Colliery/Establishment. Management may also consider providing
financial assistance to the Canteen management Committee depending on the size
and operation of the canteen 10 enable it to supply food articles at cheaper prices.

10.8.0 Other Welfare Activities

10.8.1 Various activities underizken by the erstwhile Coal Mines Labour Welfare
Organization such as Preventive Health Care, Family Welfare, M.P.1., Games and
Sports, Cultural Programmes, Adult Education, Community Development etc.,
will continue to be activated and strengthened by the Coal Companies so as 1o
improve the quality of life.

10.9.0 Holiday Home/Rehabilitation Center

10.9.1 Efforts will be made to improve the facilities al existing holiday homes,
rehabilitation centers and hostels.

.‘._ g’l‘ . )
(R. R. Mishra)
DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X
<A

Distribution:-
1. All Members & Aliernate Members of JBCCI-X.
2. Chairman, CIL, Kolkata
3. Chairman-MD, SCCL, P.O.-Koth agudemCollys.,Distt. Khammam (AP)
4, Director (F'mancleDirecmr(Te':hnical}."Dirc-:wr{Murkcling}. CIL, Kolkata.
5. Director (Personnel), ECL/BCCL/ICC L/WCL/SECI/NCL/MCL
6. Director(F), EC L/BCCL/CCL/WCL/SECL/NCL/MCL
7. Director (T/ES), CMPDIL, Ranchi.
8 Director (P/A&W), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP).
9. Director (F), SCCL, P.0.-KothagudemCollys.,Distis. Khammam (AP).

10. Chief Vigilance Officer, CIL, Kolkata.

11. HOD, IICM, Kanke Road, Ranchi,

12. GM/TS to Chairman, CIL, Kolkata.

13. General Manager, NEC

14. General Manager (F), CIL, Kolkata.

15. General Manager [PIEEIApptal}-’Cnnrdinﬂmr (JBCCI-X), CIL, Kolkata
16. General Manager, CIL, New Delhi.

17. All Regional Sales Managers, CIL.

18. Chief Manager (P/IR), CIL, Kolkata

19. Senior Manager (Estt/Billy/(P/AW) CIL, Kolkata
20. Dy. Manager (P/JBCCI), CIL, Kolkata

21. File
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JBCCI-X

COAL INDIA LIMITED

'COAL BHAWAN'
NEW TOWN, RAJARHAT,
KOLKATA-TO0156
No. CIL/C-5BIJBCCI-X/L. L No. 11/4-(8 Dated: [8.11.2017
10" WAGE AGREEMENT
M i | ATI NST 10N NO. 11
Chairman-Cum-Managing Director, ECL, Sanctoria
Chairman-Cum-Managing Director, BCCL, Dhanbad
Chairman-Cum-Managing Directer, CCL, Ranchi
Chairman-Cum-Managing Director, WCL, MNagpur
Chairman-Cum-Managing Director, SECL, Bilaspur
Chairman-Cum-Managing Director, NCL, Singrauli
Chairman-Cum-Managing Director, MCL, Sambalpur
Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Date of Retirement

The 10th Wage Agreement for CIL & SCCL. finalized by the JBCCI-X on 10th October
2017, which has come into force w.e.f. Ist July 2016, provides the following in respect of Date of
Retirement under Chapter-XI1:-

12.4.0 Date of retirement.

If the date of birth of an employee falls on 1 day of the month, then the retiring employee
will superannuate on the last day of the previous month. In all other cases, employee will
retire on last day of the month.

>
You are requested to take necessary aclion to implement the above provigions.

ishra)
DIRECTOR (P&IR) &
MEMBER SECRETARY, JBCCI - X

istribution:- ;ﬂ&ﬂ - ’
1. All Members & Alternate Members ol JBCCI-X.

2. Chairman, CIL, Kolkata

3. Chairman-MD, SCCL, P.0.-KothagudemCollys.,Distt. Khammam (AP)

4. Director (Finance)/Director(Tec hnical)/Director(Marketing), CIL, Kolkata.

5. Director (Personnel), ECL/BCC L/CCL/WCLISECL/NCL/MCL

6. Director(F), ECL!BCCUCCUWCUSECUNCUMCL

7. Director (T/ES), CMPDIL, Ranchi.

8. Director (P/A&W), SCCL, p.0.-KothagudemCollys.,Distts. Khammam (AP).

9. Director (F), SCCL, P.0.-KothagudemCollys.,Distts. Khammam (AP).

.
=

. Chief Vigilance Officer, CIL, Kolkata.

_ HOD, 1ICM, Kanke Road, Ranchi.

 GM/TS to Chairman, CIL, Kolkata.

. General Manager, NEC

_ General Manager (F), CIL, Kolkata.

" General Manager (P/EE/Appeal)/Coordinator (J BCCI-X), CIL, Kolkata
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16. General Manager, CIL, New Delhi.

17. All Regional Sales Managers, CIL.

18. Chief Manager (P/IR), CIL, Kolkata

19. Senior Manager (Estt./Bill)/(P/AW) CIL, Kolkata
20. Dy. Manager (P/JBCCI), CIL, Kolkata

21. File
et
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