o gy fifaes

(HRd G¥HN HT IUFH)

COAL INDIA LIMITED

(A Govt. of India Enterprise)

@I HTT "COAL BHAWAN"
Premise No. 04, MAR, Plot No. AF-III
Action Area-1A, Newtown, Rajarhat
KOLKATA-700156 (WB)

PERSONNEL DIVISION POLICY
CELL
CIN: L23109WB1973G0I1028844
E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271
Website: www.coalindia.in

A Maharatna Company

(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

TgH : CIL/CSA (PC)/PRP/1195

Clause 10.0. of CIL Executive Pay Revision chapter
payment of Performance Related Pay (PRP) for the FY 201

clause of CIL Executive Pay revision states Other General ¢
Point (c) , the conditions of non-admissibility of PRP Payme

In 463 CIL Board meeting held on 26.03.2024 (item No. 463:4(G), above mentioned clause is

hereby amended as under:

’} f&A1:10.06.2024
|
Hrafed g

%

Nt are mentioned.

f HR manual specifies the Methodology for
-18 & onwards. Sub clause, 8xi under 10.0
uidelines for payment of PRP , in which at

Ref. of HR | Present provision Amended Provision

Manual

Chapter 1 Executives who | Executives who have been awarded punishment, under CDA
have been awarded | Rules of the Company, during the financial year

Clause punishment, under

10.0 CDA Rules of the |In the case of imposition of minor penalty of Censure
Company, during the | [mentioned in clause 28.1 (a) under CDA Rules), 75% of the

Sub clause: | financial year net PRP Benefit will be given with following conditions:

8xi (c) i

i. 75% of net PRP payment will be admissible for those

employees who are imposed with the penalty of
CENSURE by the Disciplinary Authority after
01.01.2024.

ii. This will not be applicable for cases where penalty
other than | CENSURE was imposed by the
‘Disciplinary Authority’ and later, on consideration of
Appeal(s), the penalty is changed to CENSURE by the
Appellate /Reviewing Authority.

iii. Above relaxation will also not be admissible for cases
of executives iagainst whom the penalty of CENSURE
has been imposed for absenting from their duties.

This issues with the approval of Competent Authority. y
i 0-06 2o2
(1T & ARR)
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D(T)/ D(M)/ D (P&IR)/ D(F), CIL

CMD, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
CVO, CIL

D(P)/D(F), BCCL/ CCL/ CMPDIL/ECL/ MCL/ NCL/ SECL/ WCL
D(T/CRD), CMPDIL

CVO, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
ED(Co-ord.)/TS to Chairman, CIL

ED, ICT/FIN.

GM(ERP), CIL

. GM/HOD, NEC /CIL New Delhi Office

. Ts to D(P&IR)/D(T), CIL.

. HoD (P/EE), CIL

. Mgr.(P/PC), CIL - for undation of HR Manual
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Office Order

Apropos approval by CIL Board, as communicated through Extracts of Minutes of 466™ CIL Board
Meet held on 05.06.2024, the MoU Performance Evaluation Score of Subsidiaries of CIL for the FY
2022-23 vis-a-vis MoU Ratings is placed below:

MoU Performance Evaluation Score & Rating FY 2022-23:

Subsidiary Score Rating

ECL 4574 Fair
BCCL 94.05 Excellent
ccL 93.30 Excellent
NCL 9400 Excellent
wcL 81.78 Very Good
SECL 88.82 Very Good
MCL 9480 Excellent

CMPDIL 9433 Excellent

It is pertinent to note that DPE vide Online MoU Dashboard, Evaluated the MoU Performance &

displayed the score & rating of CIL's consolidated MoU-FY 2022-23 as "92.50 & Excellent”

espectively. €

respe Y ,\g/—/\ash)r N
(Ch. Shivraj Singh)

General Manager (Mining), CP
Coal India limited

Copy through email to:
Director (Technical), CIL
Director (Finance), CIL
Director (P&IR), CIL for kind information please
Director (M&S), CIL

Director (BD), CIL

ED (Coordination)/TS to Chairman, CIL
ED (Finance), CIL
GM (Finance), CIL
9. GM(ERP), CIL

10. 6M (System), CIL for further necessary action please
11. HoD (Policy Cell), CIL
12. HoD (EE), CIL
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HeW ¥: CIL/CSA(HRMS)/PRP 22-23/77 9, |, fei®: 21.06.2024
The Director (P),
BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL o

The Director (T/CRD), CMPDIL
fd¥4: Communication of Kitty Factor for the payment of PRP for the FY 2022-23

AR ARl

In reference to the Letter No. 739 dated 11.06.2024, the grade wise Kitty factors for

computation of PRP for the FY 2022-23, as determined by CIL Finance Department on the
basis of payable PRP amount submitted by CIL and its Subsidiaries, are furnished as under:

GRADE Kitty factor

CMD (A&B) 100.00%
Director (A&B) 100.00%
E9 90.00%

E8 80.00%

E7 70.00%

E6 60.00%

ES 50.00%

E4 50.00%

E3 40.00%

E2 40.00%

E1l 40.00%

This is for kind information and necessary action.

£33« ¥ AregH | A

D(P&IR), CIL — for kind information
ED (Coordination)/ ED (Finance), CIL
ED (IICM), Ranchi

GM, NEC/ GM, CIL Delhi Office
Chief Manager (P/EE-iv), CIL
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