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II: CIL/C5A (PCyPRP/l l9s :10.06.2024

Clause 10.0. of CIL Executive Pay Revision chapter HR manual specifies the Methodology for
payment of Performance Related Pay (PRP) for the FY 201 1 8 & onwards. Sub clause, 8xi under 1 0.0
clause of CIL Executive Pay revision states Other General uidelines for payment of PRP , in which at
Point (c) , the conditions of non-admissibility of PRP Payme t are mentioned

ln 463'd CIL Board meeting held on 26.03.2024 (ite No. 463:4(G), above mentioned clause is

hereby amended as under
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This issues with the approval of Competent Authority.
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Executives who
have been awarded
punishment, under
CDA Rules of the
Company, during the
financial year



{-*a*'rnmrtfurrw:
1. D(ryD(My D (P&tRy r)(F), ctl
2. CMD, BCCUCCUCM]DIUECUMCL/NCUSECUWCL
3. CVO, CtL
4. D(P/D(F), BCCU CCL/ CMPDIUECU McU NCL/ SECUWCL
s. D(T/CRD), CMPDTL
6. CVO, BCCUCCUCMPDIU ECU MCL/ NCUSECUWCL
7. ED(Co-ord.)/TS to Chairman, CIL
8. ED, ICT/FIN.
9. GM(ERP), CrL
10. GM/HOD, NEC /ClL New Delhi Office
1 1. Ts to D(P&lR/D(T), Clt-
'12. HoD (P/EE), CIL
13. Mgr.(P/PC), CIL - for u rdation of HR Manuat
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AproPos opprovol by CIL Boord, os communicated through Extrocts of Minutes of 466rh CIL goard
Meet held on 05.06.2024, the MoU Performonce Evoluotion Score of Subsidiories ol CTL for the F\
2022-23 vis-d-vis MoU Rotings is ploced below;

MoU Performonce Evoluotion Score 4 Roting Fy 2OZZ-23:

Subsidiory Score Roting

ECL 45.74 Fair
gccL 94.05 Excellent
ccL 93.30
NCL 94.00 Excellent
wcL 8r.78 Very Good

sECL 88.82 Yery Good

MCL 94.80 Excellent
CMPDIL 94.33 Excellent

It is pertinent to note thot DPE vide Online MoU Doshboord. Evoluoted the MoU performonce d
disployed the score & roting of crL's consolidoted Mou-Fy 2o?z-23 os "92.50 & Excellent,,
rcspectively. A.*,

W'-t*t"i'k'
(Ch. Shivroj Singh)

Generol Monager (Mining), Cp

Cool Indio limited

Copy through emoil to:
Director (Technicol), CIL
Director (Finonce), CIL
Director (P&IR), CIL
Director (M&5), CIL
Director (BD), CIL
ED (Coordinotion)/TS to Chairmon, CIL

for kind information pleose

ED (Finonce), CIL
6M (Finonce), CIL
6M(ERP), CIL

10. 6M (system), CIL
11. HoD (Policy Cell), CIL
12. HoD (EE), cIL

1.

2.

3.

4.
E

6.

7.

8.

9.

for further necessory oction pleose

Excellent
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In 

reference 
to 
the 

Letter 

No. 

739 

dated 

11.06.2024, 
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wise 
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E4 40.00%
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E2 40.00%
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